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MEMORANDUM OF AGREEMENT 

THIS MEMORANDUM OF AGREEMENT is made this )0 day of September, 2020 b~tween the 
UNIVERSITY OF PRINCE EDWARD ISLAND BOARD OF GOVERNORS (the "Employer"} and 
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 501 (the "Union"). 

1. The parties agree that the collective agreement between lhe Employer and the Union 
executed on 5 November 2019, which is scheduled to expire on 30 April 2020 (the 
"Agreement'). is amended as follows. 

(a) Article 36.1 of the Agreement is amended as follows: 

36.1 Exoept as otherwise provided in this Agreement, the provisions of this 
Agreement shall be to the benefit of and be binding on both parties for cond~ions 
and wages as herein provided from and after May 1. 2016 and thereafter shall 
continue in foroe until April 30, 2022 and thereafter shall continue in force from 
year to year unless notice in writing Is given not less than sixty (60) days next 
preceding the expiration date in any year by either party giving notice to the other 
party of a desire to negotiate a new working Agreement or amend the existing 
Agreement. 

(b) Appendix A of the Agreement will be amended to include a 2% wage Increase 
effective May 1, 2020 and a 2% wage increase effective May 1. 2021. These 
changes are reflected in the attached Appendix A to this Memorandum. 

(c) In all other respects, the parties confirm all terms and cond~ions of the 
Agreement, as amended by this Memorandum. 

THE EMPLOYER 

~:.__----
Dr. Alaa Abd-El-Aziz 
President & Vice-Chancellor 

Podger 
President, Admi istration & Finanoe 

.... 

THE UNION 



APPENDIX A· Salary Schedule 

Scale of wages and job classifications for the University of Prince Edward Island Security Services 
Division will remain in effect until April 30\11. 2022. 

2 additional years to agreement May 1st. 2020 - April 30111, 2022. 

Adjustment to Salary May 1, 2020 2.0% 

May 1, 2021 2.0% 

CLASSIFICATION EFFECTIVE DATE STEP I STEP II 

Corporal May 1, 2020 $58,238 
May 1, 2021 $59,403 

Third Year Constable May 1, 2020 $54,400 
May 1. 2021 $55,488 

Second Year Constable May 1. 2020 $51,967 
May 1, 2021 $53,006 

First Year Constable May 1. 2020 $49,686 
May 1. 2021 $50,680 

• Security Attendant May 1. 2020 $41,514 $43,529 
May 1. 2021 $42,344 $44,400 

• Security attendants shall be hired at Step I and shall be placed at Step II after one (1) year of 
continuous service from their date of appointment. 
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WORKING AGREEMENT 

This Agreement made and entered into this 6 ~"'day of w~.,tmlytn the year of our Lord 
del'} 

BETWEEN: 

AND: 

The University of Prince Edward Island, hereinafter referred to as the University; the Party of 
the First Part; 

The University of Prince Edward Island Security Force, Local Union No. 501, Canadian 
Union of Public Employees. hereinafter referred to as the Bargaining Unit: th~ Party of the 
Second Part. 

PURPOSE OF AGREEMENT 

The purpose of this Agreement shall be to establish working conditions, hours of work, rates of pay 
and/or wages of the employees of the Se<:urity Force of the University of Prince Edward Island who 
are or were eligible to be members of the Bargaining Unit and to promote cooperation between the 
employees and the University of Prince Edward Island and its Board of Governors to allow efficient 
operation of the Security Department in carrying out the duties detailed by the University 
Administration. 

ARTICLE 1 - RECOGNITION AND SCOPE OF AGREEMENT 

1.1 The University voluntarily re<:ognizes the Canadian Union of Public Employees, (CUPE), 
Local 501, as the sole Bargaining Agent for the employees w~hin the scope of this 
Agreement employed by the Department of Facilities Management - Security Services 
Division. 

1.2 The following persons in the Department of F acililies Management, Security Services 
Division shall be excluded from the Bargaining Unit: the Director of Facil~ies Management, 
the Assistant Manager of Parking and Building Security, Clerical Staff. Confidential 
Employees, and any other persons excluded pursuant to the PEl Labour Act. 

ARTICLE 2 • RESERVATIONS OF MANAGEMENT 

2.1 The control and direction of the Department of Facilities Management, including the right to 
hire, classify, suspend or discharge for cause; Jay-off. promote or set back in classification; 
re-assign other duties because of lack of work or other just cause, is vested in the Employer, 
provided that, in the exercise of such functions, the Department Head shall not violate any 
provisions of this Agreement or discriminate against any employee be<:ause of membership 
in or lawful activities on behalf of the Bargaining Unit. 

2.2 Employees coming under the scope of this Agreement shall be covered, also, by all 
University Rules and Regulations previously or hereinafter Issued by the University that are 
not in conflict with the terms and conditions of this Agreement. 

2.3 The Un1Vel'$lty Administration or Board of Governors may at any time, abolish a position 
which is no longer required in the Department of Facll~ies Management. Any employee 
affected by such abolition, subject to length of service, skill, ability and record, shall be gillen 
every consideration for continued employment wnh the University outside the Department of 
Facilities Management. Notlce In wrltlng of intention to abolish a posHion and reasons for 
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same shall be given to the Secretary of the Bargaining Unit or recognized Agent at least two 
(2) weeks prior to the Board me~~ng at which time, a resolution wlll be presented. 

ARTICLE 3 • DEFINITIONS 

In this Agreement: · 

a) ·eoard" means the University of Prince Edward Island Board of Govemors. 

b) "Department Head" means the Director of Facilities Management, or designate. who has 
overall responsibility for the supervision and management of the unit 

c) "Employee • means a member of the bargaining unit. 

d} "Employer" means the Univer,;ily of Prince Edward Island. 

e) "Layoff' means termination of employment of an employee: or a reduction in the employee's 
regular hours of work, due to: a) a lack of work; or b) a reduction or a discontinuation of a 
service or services. 

f) "Pennanent employee" means a person who has been appointed on a permanent basis and 
is serving or has successfully completed a probationary period. 

g) ·university" means the University of Prince Edward Island. 

ARTICLE 4- NO DISCRIMINATION 

4.1 The Employer and the Bargaining Unit agree that there will be no discrimination, 
interference, restraint, coercion or intimidation exercised or practiced upon any person by 
them because of race, sex. creed. colour, national origin. political persuasion, religious 
commilments, or the absence of religious commitments or membership or non-member,;hlp 
in the Bargaining Unit or for any other reason. 

ARTICLE 5 • BARGAINING UNIT SECURITY AND CHECK-OFF 

5.1 All employees of the Department of Facil~ies Management who are eligible as members of 
the Bargaining Unit shall, as a condition of continued employment, authorize the deduction 
of Bargaining Unit dues from their wages. 

All future employees of the Employer who are eligible as members of the Bargaining Unit, 
shall, as a condition of continued employment, authorize the deduction of Bargaining Unit 
dues from their wages within thirty (30) days of permanent appointment as an employee with 
the University. This condition of employment is in accordance with precedent established by 
the Rand Formula. Union dues will be deducted from all temporary or replacement 
employees, excluding Student Union Security, if they are performing work which is covered 
by this Collective Agreement. All such employees are eligible for University and Union 
benefits as described in Append!~ "B". 

5.2 The University agrees, with respect to each of the employees covered by this Agreement, to 
deduct from the wages of such employees, all Bargaining Unit dues levied by the Bargaining 
Unit on its members and these dues shall be transmitted monthly to the Bargaining Unit 
accompanied by a list of employees showing contributions. 

5.3 The University shall not be responsible, financially or otherwise. either to the Bargaining Un~ 
or the individual employees for any failure to make deductions or for making an inaccurate 
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deduction of dues. However, the University will attempt to take every reasonable measure to 
ensure an accurate accounting of this check-off system. 

5.4 If, for any reason, any portion of this contract is contrary to law, the parties hereto agree that 
such portion is severable and separable from the remainder of the contract and that 
contract. in all other respects. shall continue in full force and effect In accordance with the 
terms thereof. 

ARTICLE 6 • NON-BARGAINING UNIT EMPLOYMENT 

6.1 The Employer agrees that work or services presently performed by memben; of the 
Bargaining Unit shall not be sub-contracted. transferred. leased. assigned or conveyed, in 
whole or in part, to any organization, institution, person, company or non-bargaining unit 
employee where such action results in the lay-off, failure to recall, reduction in the hours of 
work or regular pay of any permanent member of the Bargaining Unit unless mutually agreed 
by the Employer and the Union. 

6.2 Services of Student Union Security shall be of a nature similar to past practice. Other 
temporary staff may be hired, if, in the opinion of the University Administration. Security 
Police Officers and Attendants. by reason of numbers, are insufficient to maintain proper 
security control of the University. 

6.3 Persons whose jobs are not In the Bargaining Unit shall not work on any jobs which 
are Included In the Bargaining Unit, except In emergencies or in cases mutually 
agreed upon by the parties. 

ARTICLE 7 ·REPRESENTATION AND BARGAINING COMMITTEE 

7.1 Representation: No individual employee or group of employees shall undertake to represent 
the Bargaining Unit at meetings with the Employer without proper authorization of the 
Bargaining Unit. In order that this may be carried out, the Bargaining Unit will supply the 
Employer with the names of ns Officers. Similarly, the Employer will. if requested, supply the 
Bargaining Unit with a list of it's Supervisory or other Personnel with whom the Bargaining 
Unit may be expected to carry out transactions. 

7.2 Bargaining Committee: A Bargaining Committee shall be appointed and consist of not more 
than three (3) members of the Employer, as appointees of the Employer, and not more than 
three (3) members of the Bargaining Unit. as appointees of the Bargaining Unit. The 
Bargaining Unit will advise the Employer of the Bargaining Unit nominees to the Committee. 

7.3 Function of the Bargaining Committee. All matters pertaining to the Interpretation. 
amendment and/or renegotiation at the termination of this Agreement shall be referred to 
the Bargaining Committee for discussion and settlement as well as collective bargaining 
and operational problems. rates of pay, hours of work and working conditions, etc. 

ARTICLE 8 • LABOUR-MANAGEMENT 

8.1 A Labour-Management Co-operation Committee shall be established consisting of not more 
than three (3) members of the Bargaining Unit and nol more than three (3) representatives 
of the Univen;ity. The Committee shall enjoy the full support of both parties to this 
Agreement in the interest of maximum service to the Univen;ity Community. 

8.2 Meetings of the Committee: In the event either party wishes to call a meellng of the 
Committee, the meeting shall be held at a time and place fixed by mutual agreemenL 
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However, such meetings must be held not later than fourteen (14) calendar days after the 
request has been given. 

8 .3 Time Off for Meetings: Any member ofthe Bargaining Unit on the Bargaining Committee or 
the Labour-Management CCKlperation Committee shall have the privilege of attending 
Committee meetings held wi1hin working hours wi1hout loss of remuneration provided that, in 
all cases, the safety and well-being of the University Community must take precedence. 
Bargaining Committee members shall be entitled to leave with pay If they are 
scheduled to worit a night shift prior to a day on which negotiations are scheduled. 

8.4 Technical Information: The Employer shall make available to the Bargaining Unit, on 
request. such reasonable information as required by the Bargaining Unit to carry out 
collective bargaining. 

ARTICLE 9- GRIEVANCE PROCEDURE 

9.1 For the purpose of this Article "days" means days on which the Administration Offices of the 
University are open. 

A grievance under this Agreement shall be defined as a difference or dispute between the 
University and any Bargaining Unit employee(s) or a case where the University or the 
Bargaining Uni1 has been said to have acted unjustly. 

9 .2 The University recogniz.es the right of the Bargaining Unit to appoint or otherwise select a 
Grievance Committee of three (3) members who shall be members of the Bargaining Unit. 
The Personnel of such Committee shall be communicated to the University Administration 
within seven (7) days of appointment. 

9 .3 Should a dispute arise between the University and the Bargaining Unit or its employees 
regarding interpretation, meaning, operation or application oflhis Agreement, including any 
question as to whether a matter is arbitrable or where an allegation is made that this 
Agreement has been violated, or shoukl any other dispute arise, an earnest effort shall be 
made to settle the dispute in the following manner: 

9.3.1 The aggrieved employee(s) shall, when it has come to his attention that there has 
been a violation of this Agreement, submit the grievance In writing to the Chairman of 
the Bargaining Unit Grievance Committee. If the Grievance Committee of the 
Bargaining Unit considers the grievance to be justified, the employee( s} concerned. 
together with a member of the Grievance Committee. shall. within seven (7) days, 
seek to settle the dispute wHh the employees'· Department Head. 

9.3.2 Failing satisfactory settlement under 9.3.1 within three (3) days, the employee(s) 
concerned, together with a member of the Grievance Committee, shall submit to the 
Vice-President of Finance and Facilities a written statement of the particulars of the 
grievance and the redress sought. The Vtce-President, Finance and Facilities shatt 
hold a meeting and shall declare his position and render his decision, in writing. 
within seven (7} days after receipt of the grievance. At this step, the Bargaining Unit 
may solicit the services of a Representative of the Canadian Union of Public 
Employees to represent the Bargaining Unit or the employee(s) with the grievance 
concerned. 

9.3.3 Failing satisfactory settlement within seven (7) days after the grievance is discussed, 
the Bargaining Unit may, on giving· seven (7) days notice in writing, notify the 
University of their intention to refer the grievance to Arbitration. 
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9.~.4 Where a dispute Involving general application or Interpretation occurs. the Vice­
President of Finance and Facilities and the Bargaining Unit may mutually agree to 
by-pass all or any of the steps 9.3.1 and 9.3.2 of this article and go directly to 
Arb~ration. 

9.4 Grievances and replies to grievances shall be in writing at all stages. 

9.5 In cases of unacceptable settlement. the griever must stale why the decision is 
unacceptable. 

9.6 Grievances settled satisfactorily, within the lime allowed, shall date from the time the 
violatlon occurred. 

9.7 The University shall supply the necessary facilities for the grievance meeting. 

9.8 The Bargaining Unit and the University reserve the right to file a grievance. 

9.9 The lime limits fixed under this article may be varied by mutual consent of the parties of this 
Agreement. 

ARTICLE 10 ·ARBITRATION 

10.1 For the purposes of this Article "days• mean days on which the Administration Offices of the 
Univers~ are open. 

10.2 Composition of Arbitration Board: When either party requests that a grievance be submitted 
to arbitration, the request shall be made by registered mail addressed to the other party of 
the Agreement, indicating the name of Hs nominee to the ArbHration Board. WHhin seven (7) 
days thereafter, the other party shall answer by registered mail indicating the name and 
address of its nominee to the Arbitration Board. The two nominees shall then meet to select 
an impartial Chair. lffurther time Is requested. it may be mutually agreed upon. The parties 
may, by mutual consent. choose to proceed with a single Arbitrator rather than an Arbitration 
Board. 

10.3 Failure to Appoint: If the parties are unable to agree on a single Arb~rator, the recipient of 
the notice fails to appoint a nominee or the two nominees, within seven (7) days of their 
appointment fail to agree upon a Chair. the appointment shall be made by the Minister 
responsible for the Labour Act for the Province of Prince Edward Island upon request of 
either party. 

10.4 Board Procedure: The Board may determine its own procedure consistent with Provincial 
Labour Legislation but shall give full opportun~ to all parties to present evidence and make 
representations to H. It shall hear and determine the difference or allegation and render a 
decision within fourteen (14) days from the time the Chair is appointed or wHhin such other 
period as the parties mutually agree. 

10.5 Decisions of the Board: The decision of the majority shall be the decision of the Board. 
Where there is no majority decision. the decision of the Chair shall be the decision of the 
Board. The decision ofthe Arbitration Soard shall be final and binding on the employee, the 
Bargaining Unit and the Univers~. but In no event shall the ArbHration Board have the 
power to change this Agreement or to alter. modify or amend any of its provisions. 

10.6 Disagreement on Decision: Should the parties disagree as to meaning of the decision, 
either party may apply to the Chair of the Arb~ratlon Board to reconvene the Board to clarify 
the decision. The Board shall reconvene as soon as conveniently possible. 
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10.7 Expenses of the Board: Each party shall pay: the fees and expen.ses of Its nominee and 
one-half (1/2) the fees and expenses oflhe Chair. 

10.8 Amending nme Limits: The time limits fixed in both the grievance and arbitration 
procedures may be extended by the mutual consent of the parties of this Agreement. 

10.9 At any stage of the grievance or arbitration procedures, the parties may have the assistance 
of the employee(s) concerned as witnesses and any other witnesses and all reasonable 
arrangements will be made to panni! the conferring parties or the Arbitrator(s) to have 
reasonable access to the Employers premises to view anyworking conditions which may be 
relevant to the settlement of the grievance. 

10.10 Articles 10.4to 10.9 inclusive apply to a single Arbitrator and an Arbitration Board. 

ARTICLE 11 · HOURS OF WORK 

11.1 The nonnal work week for all employees shall average forty (40) hours per week in 
accordance with the following: 

1. Shift hours for those Security Officers and Attendants on an eight (8) hour shift 
schedule: 

Shift A- 12:01 a.m. to 8:00a.m. 
Shift B- 8:01 a.m. to 4:00 p.m. 
Shift c. 4:01 p.m. to 12:00 midnight. 
Shift D- 8:01 p.m. to 4:00 a.m. 

2. Shift hours for those Security Officers and Attendants on a twelve (12) hour shift 
schedule: 

Shift A- 7:01 p .m. to 7:00a.m. 
Shift 6 - 7:01 a.m. to 7:00p.m. 
Shift C- 8:01 p.m. to 8:00a.m. 
Shift D- 8:01 a.m. to 8:00p.m. 

or such other starting and finishing times as may be mutually agreed upon by the 
University and the Union, for either or both of the above shifts. The actual shift days 
to be worked by each employee to be scheduled by the Director of Facilities 
Management. in consullation wfth the Union. 

11.2 There shall be one-half {1/2) hour off for lunch each eight {8) hour or twelve (12) hour shift. 

11 .3 The Employer reserves the right to vary the normal working week of all employees and any 
eight {8} hour perlod other than specified herein. All work perfonned on any day after the 
regular eight (8) hours or twelve (12) hours duty, or In any week over forty (40) hours will be 
covered by Article 12. following. Security Officers and Attendants days off shall be worked 
out wnh the Director or his or her designate. Employee's days off will be two (2) consecutive 
days. if possible. 

Notwithstanding the foregoing. the present shift schedule will be continued for the term of 
this Collective Agreement unless changed by mutual consent of the parties. 

11.4 Employees whose shifts are scheduled to begin between 4 p.m. and 5 a.m. will receive the 
following for all hours worked on these shifts: 
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Eight hour shift- five dollars and eighty five cents ($5.85} per shift 
Twelve hour shift- eight dollars and seventy nine cents ($8. 79) per shift 

11.G Beginning May 1st, 2016 the shift premium entitlement in Article 11.4 shall be 
Increased at the same rate as the wage Increase negotiated to take effect May 1st, 
2016 and shall continue to Increase at the same rate as any future wage Increases on 
May 1st of each year thereafter. 

ARTICLE 12 ·OVERTIME 

12.1 Overtime Defined: All time worked beyond the normal eight (6} hour or twelve (12) hour shift 
or in excess of the average forty (40) hour work week shall be considered as overtime. 

12.2 Overtime rates for work shall apply as follows: 

12.2.1 On a regular work day: time and one-half the regular hourly rate. 

12.2.2 On a regularly scheduled day off: double time. 

12.3 Lay Off to Compensate for Overtime: Employees shall nol be required to lay off during 
regular hours to equalize an overtime worked. However. by mutual consent between the 
Department Head or his or her designate and the employee, the employee may be allowed 
to add one and one-half (12} times the actual hours worked to his or her vacation leave 
cred~s where the employee earns overtime at ·the rate of time and one·half and the 
employee may be allowed to add two (2) times the actual hours worked to his or her vacation 
leave credits where the employee earns overtime at the rate of double time. in lieu of pay. 

12.4 Minimum Call-Back Time: Any employee who is called in and required to work outside his or 
her regular working hours. whether before or after his or her regular working hours. shall be 
paid for a minimum of four (4) hours at the applicable overtime rate whether or not work is 
performed. provided, however, the employee called reports for duty in person. This 
paragraph will not apply where the overtime is oontinuotis w"h and subsequent to the nonnal 
working period. All overtime worked shall have the prior approval ofthe Director of Facil~ies 
Management or his or her designate. 

12.5 Payment for Off-Duty Court Appearances: Payment shall be at the applicable overtime rate 
as set out in this Agreement for each off-duty Court appearance brought about by the 
employee's duties as a Security Officer or Attendant for the University. 

12.6 Committee Meetings: An employee who attends a University Committee meeting during 
their off duty hours, as an appointed representative. shall be paid a minimum of three (3) 
hours at their straight time rate or receive the equivalent time off in lieu. 

12.7 Employees who are required to work at least two {2) hours and no more than eight (8) hours 
overtime before their regular shift. or a continuation of the regular shift. will either be 
provided with a free meal at the University dining hall or, if the hall is not open, receive a 
thirteen dollar {$13) meal allowance. Employees who are required to work at least eight (8) 
hours and not more than twelve (12) hours overtime before their regular shift, or a 
continuation of the regular shift. shall either be provided with a second free meal at the 
University dining hall or. if the hall is not open. wnh an addnionat thirteen dollar ($13) meal 
allowance. 

12.8 Sharing Over11me: Overtime and call-back shall be divided as equitably as possible 
among the Employees who are willing and qualified to perform the work that is 
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available. For the flrstthree (3) months after the signing of this collective agreement 
only (May 1, 2016 to April 30, 2020), this article will not be subject to the grievance 
procedure to pemtit the parties time to adjust to the new system. 

ARTICLE 13-PAYMENT OF WAGES AND ALLOWANCES 

13.1 On can Pay: When an employee is advised that he or she is on call. that is immediately 
available by direct telephone contact. the employee shall be paid straight time wages in 
accordance with the following schedule: 

13.1 .1 

13.1.2 

13.1.3 

13.1.4 

After the regular eight {8) or twelve (12) hours of regular work day: four (4) or 
six {6} hours pay per day, respectively. 

First regularly scheduled day off: four (4) or six (6) hours pay per day, 
respectively. 

Second regularly scheduled day off, if on call or worked on first regularly 
scheduled day off: eight (8) or twelve (12) hours pay per day, otherwise. four (4) 
or six (6) hours. respectively. 

All hours actually worked by "on call" employees shall be paid at applicable 
overtime rates in accordance with Article 12 of this Agreement Overtime and 
on call duty will be divided as equitable as possible among qualified employees. 

13.2 Educational Allowances: The Employer shall pay the full cost of any course of instruction 
required by the Employer for an employee to better qualify himself to perform his or her job. 
including pay for time spent on such course. 

13.2.1 Security Officers and Attendants assigned away from the University for training 
will receive their basic salary only and will not be entitled to overtime or leave 
credits as set forth In this Agreement. 

13.3 Equal Pay for Equal Work: The principle of equal pay for equal work shall apply regardless 
of gender. 

13.4 Acting Pay: When an employee temporarily performs the principal dulles of another position 
for a period of eight (8} hours or more, he or she shall receive the rate of pay for the position 
or his/her regular rate, whichever Is greater. 

In-charge Pay: Effective May 1, 2019, when two security officers or a security officer and 
one or more securtty attendants are on duty together and none of the corporal, the 
Security Services Manager or the Director of Facilities Management are on duty. then 
the senior 'officer shall be paid 60 cents per hour in addition to his/her hourly rate of pay for 
all lime worked. 

ARTICLE 14 ·ATTENDANCE AT WORK 

14.1 Attendance of employees at their place of work shall be recorded by: automatic time 
register; attendance record register or other such means as may be determined by the 
Employer. 

14.2 Each employee is required to record their attendance on arrival at and departure from the 
place of work In both the forenoon and the afternoon of each working day or on any other 
occasion when on duty. If an employee fails to record their attendance then the employee 
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may be denied payment of salary for the work period that is incompletely recorded. 

14.3 Any employee without the authority of the Director or his or her designate who: 

14.3.1 Tampers w~h an attendance record or, 

14.3.2 Records time on or in the register for another employee or, 

14.3.3 Induces another employee to record his or her attendance for him or her, whether 
falsely or not, on or in the register or, 

14.3.4 In any manner. falsifies their attendance record Is liable to dismissal. 

14.4 A shift employee who is absent from duty without prior authorization shall inform the 
Department Head or his or her designate and shall communicate the reason for his or her 
absence to the Department Head or his or her designate as soon as possible and, in any 
case, within the first hour of such absence unless it is shown that it was impossible to do so. 

14.5 Any leave of absence from duty for which pay may be allowed, excepting sick leave, must be 
applied for and authorized by the Department Head or his or her designate before such 
leave is taken. 

14.6 When an employee returns to their duties after a period of absence. the reasons for their 
absence shall be entered in his or her attendance report or record card. 

14.7 An employee who is late arriving at work shall report the reason therefore to the Department 
Head or his or her designate. If they consider that no deduction of pay should be made for 
such lateness, the Human Resources Department shall be notified. 

14.8 When pay is deducted for lateness, such deduction shall be made at the following rates: 

14.8.1 For lateness of 1 to 5 minutes- no deduction. 

14.8.2 For lateness of 6 to 15 minutes- one-quarter hour pay. 

14 .8.3 For lateness of 16 to 30 minutes • one-half hour pay. 

14.8.4 For every additional half-hour lateness or fraction thereof: an additional half-hour 
pay. 

14.9 During working hours, no employee shall take leave from the University Campus or premises 
at which he is employed w~hout the permission of the Department Head or his or her 
designate. An employee leaving their ordinary place of work shall, w~h permission, register 
giving the following information: name, whether personal or Unwersity business; if University 
business, the location of the place, person or persons to be visited and the approximate time 
of return. 

14.10 (a) 

(b} 

When the University has been closed because of storms and members of the 
Bargaining Un~ are required to work, they shall be given equal time off in lieu at a 
date mutually agreeable to the employee and the Employer. 

For those employees, whose normal work day starts at a time other than the regular 
day shift hours, and storm conditions exist which, in the opinion of the Department 
Head, would place the safety of employees at risk, the employee will be permitted to 
remain at home, or leave work early, where possible, w~hout loss of pay or benefrts. 
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c) For the purpose of applying this clause, a day shall start and end at midnight. 

14.11 Name tags must be displayed by all Security Officers while on duty. Should a tag get lost or 
broken. it should be reported immediately to the Director or his or her designate so that the 
tag may be replaced. 

14.12 All Officers and Attendants will work their shifts as posted and any changes therein must be 
requested in writing and permission granted by the Department Head or his or her 
designata. 

ARTICLE 1 S- LOST TIME 

15.1 At the completion of each pay period, Security Officers and Attendants owing the Uniltersity 
time shall have such time deducted from their pay on a straight time basis. Such time, up to 
one (1} working day in length, shall be recorded on the absent time form provided by the 
University. 

ARTICLE 16 ·REST PERIODS 

16.1 Employees may be allowed one (1) r~st period in each four (4) hours of a shift not exceeding 
ten (10) minutes each. 

ARTICLE 17 ·STATUTORY HOLIDAY$ 

17.1 The following shall be considered paid holidays and shall be observed on the calendar day 
on Which they fall. Employees who are not obliged to work on these days shall be paid at 
the regular rate of pay: 

New Year's Day Thanksgiving Day 
Good Friday Remembrance Day 
Easter Monday Christmas Day 
Victoria Day (or the day Boxing Day 
proclaimed) Labour Day 
Canada Day Islander Day 
Floating Holiday (to be designated by the Employer within the period June 1st and 
September 30th of any year.) 

and all such days approved by special proclamation of the Federal Government or the 
Provincial Government of Prince Edward Island or the Board of Governors of the University 
of Prince Edward Island. 

17.2 All employees regularly scheduled to worK on any Statutory Holiday as defined in Article 17.1 
of this Agreement will be paid at the rate of two (2) times their regular hourly rate on an 
overtime basis for all hours worked on such days. 

17.3 At any time that the University Administration closes the University, for whatever other 
reason; employees of the Security Services Division shall receive equal time off, at a time 
mutually agreeable between lhe Employer and the employee. 

ARTICLE 18-VACATIONS 

18.1 Employees will be granted vacations with pay according to the following schedule: 

18.1.1 Employees with less than seven (7) years service will accumulate vacation 
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18.1.2 

18.1.3 

18.1.4 

18.1.5 

18.1.6 

18.1.7 

credits at the rate of 1.25 working day per month or fifteen (15) working days per 
annum. based on an eight (8) hour day and adjusted for those on twelve {12) 
hour shifts. 

Employees who have attained seven (7) full years of continuous service shall 
accumulate vacation credits at the rate of 1.66 working days per month or 
twenty (20} working days per annum, based on an eight (8} hour day and 
adjusted for those on twelve (12) hour shifts. 

Employees wilh sixteen (16} or more full years of continuous service shall 
accumulate vacation credits at the rate of 2 1/12 working days per month or 
twenty-flve (25) working days per annum. based on an eight (8) hour day and 
adjusted for those on twelve (12} hour shifts. 

During the first six (6} months of employment, no vacation leave shall be granted 
but shall be considered as accumulating during that period. 

Af! employee appointed on the first worl<ing day of the month shall be eligible to 
begin accumulating vacation credHs from that date. An employee appointed on 
any day subsequent to the 151

h of the month to the Security Services Division 
shall be eligible to begin accumulating vacation credits from the first of the 
month Immediately following the date of appointment. 

All vacation leave must be approved by the Department Heed or his or her 
designate prior to the commencement of such leave. 

Employee vacation preferences shall be submitted in writing prior to May 15 of 
each year and the vacation schedule posted by June 1. Vacation shall be 
granted on the basis of seniority provided, however, that employees who split 
vacation entitlement into two (2} or more vacation periods may only use seniority 
preference for one period of vacation in any one year. The schedule shall not 
be changed unless emergency requirements of the Department force 
postponement of such vacation dates or unless mutually agreed upon by the 
employee and the Employer. 

18.1.8 During the period of June 15 to September 15, employees are limited to two (2) 
continuous weeks vacation leave In order to provide summer vacation leave for 
other employees in the Bargaining Unit. 

18.1.9 The University may, on mutual agreement. PPY at straight time rates. In lieu of lime 
off from work, for all vacation leave credits in excess of two (2) calendar weeks, 

18.1.10 No employee shall accumulate more than two (2) years' vacation ent~lement. 

18.2 Holidays during Vacation: If a paid holiday falls or is observed during an employee's 
vacation period, he or she shall be granted an additional eight (8) hours pay for each holiday 
in addition to their regular vacation time or an additional day's vacation. in lieu of pay, upon 
mutual agreement between the employee and the University. · 

18.3 Vacation Pay for Termination: An employee terminating his employment w~h the University 
will be entitied to remuneration as laid down in the University regulations and! or Provincial 
Statute, whichever is greater. 

18.4 Illness during Vacatjon: Sick leave may be substituted for vacation where It can be 
established by the employee that an illness or accident occurred while on vacation. This 
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does not, however, give such employee the right to prevent another employee's vacation 
period. · 

ARTICLE 19 ·SICK LEAVE 

19.1 Sick Leave Provisions: Sick leave means the period oftime an employee is permitted to be 
absent from work by virtue of being sick or disabled. exposed to contagious disease or 
because of an accident for which compensation is not payable under the Worker's 
Compensation Act. 

19.2 Amount of Sick Leave: Sick leave benefits will accumulate at the rate of one and one-quarter 
(1114) working days for each full calendar month of service up to a maximum accumulation 
of one hundred and ninety-five (195) working days based on an eight (8) hour day and 
adjusted for those on twelve (12) hours shifts. Any period of sick leave which is granted with 
pay shall be deducted from this accumulation. 

19.3 Sick leave credits will be allowed from the first day of illness. The University may require a 
Doctor's certificate to be presented after three (3) consecutive days of sick leave. 

19.4 Employees terminating their services with the University shall not be entitled to receive 
accrued sick leave credits or the pay thereof. 

ARTICLE 20 ·LEAVE OF ABSENCE 

20.1 When the requirements of the service wiH permit, employees may be allowed leave of 
absence. without pay, not exceeding ninety (90) days in any calendar year. Leaves of 
absence must be authorized in writing and the Bargaining Uni1 shalt be notifted of any 
employees on authorized leave. 

20.1.1 An employee may request. on a one-time basis, a leave of absence. not to 
exceed one (1) year. without pay and without loss of seniority. Such request 
shall be in writing and may be approved by the Employer after taking into 
consideration the reason for the request and provided the efficient operation of 
the Security Services Division takes precedence. 

While on such extended leave of absence an employee shall retain all accrued 
benefits and shall continue to accumulate seniority benefits under this Collective 
Agreement. Where the fringe benefits plans allow, the employee may remain 
covered by these plans by paying both the employee and the employer cost. 

20.2 Employees on leave of absence who engage in other employment will be considered to have 
resigned unless otherwise mutually arranged between the University and the Bargaining 
Unit. 

20.3 Employees on leave of absence, under 20.1. shall accumulate seniority but shall not accrue 
vacation or sick leave credits. 

20.4 For Bargaining Unit Business: Where pennlssion has been granted to a Representative of 
the Bargaining Unit to leave his employment temporarily in order to carry out negotiations 
with the Employer. or with respect to a grievance. the employee shall suffer no loss of pay on 
his regular wages for the time so spent. 

20.5 Should the Executive of the Union so request. any member may be penmltted a reasonable 
amount of time off without pay, in order to transact legitimate Union business as a 
Representative of the said Union. 
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20.6 Bereavementleave: 
(a) An employee shall be granted five (5) calendar days leave w~hout loss of salary or 

wages In the case of death of a parent, spouse, common-law spouse, brother, sister, 
child or grand-child. 

(b) An employee shall be granted three {3) calendar days 'leave without loss of salary or 
wages In the case of death of a grand-parent, father-in-law, mother-in-law, brother-in­
law. sister-in-law, son or daughter-in-law. fiance, fiancee, or any second degree 
relative who has been residing in the same household. 

c) Where the burial occurs outside the Province, such leave may be extended to a 
maximum of seven (7) calendar days to allow travel time provided the employee 
shows that the employee did, in fact, leave the Province to attend such funeral. 

2.0.6.1 Employees upon application to their Supervisor and upon reasonable proof. thereof, 
shall be granted one (1) calendar day bereavement leave for funeral duties without 
loss of salary or wages. 

Also, employees upon application to their Supervisor and upon reasonable proof 
thereof. shall be granted one (1) calendar day bereavement leave w~h pay, for any 
second degree relative {e.g. uncle, aunt. first cousin) not covered by Article 20.6 {b). 

20.7 Education leave: Leave of absence with pay and without loss of seniority shall be granted 
to allow employees time to write examinations to improve qualifications in the service 
provided the laking of such examinations is requested by the University. 

20.8 General leave: AA employee may be allowed up to six (6) days per annum paid leave of 
absence when he or she requests such leave for good and sufficient cause. Such leave 
shall be granted at the discretion of the Employer. 

2.0.8.1 An employee shall be granted up to five {5} working days leave per annum 
without loss of salary or wages in the case of serious illness of a parent. spouse, 
brother, sister. child. grandparent. father-in-law. mother-in-law. brother-ln-law, 
sister-in-law. son-or-daughter-in-law. grandchild, common law spouse, fiance, 
fiancee, or any second degree relative who has been residing in the same 
household. A medical certificate signed by a qualified practHioner may be 
required after two (2) consecutive days. 

20,9 Maternity and Paternity Leave; 
Every employee who: 
(a) has been In the employment of the University for a continuous period of twenty (20) 

weeks or more: 
(b) makes an application for maternity leave at least four (4} weeks before the day 

specified by the employee as the day on which the employee intends to commence 
the leave: and 

(c) provides the University whh a certificate of a qualified medical practitioner certifying 
that the employee is pregnant and specifying the estimated date of birth. shall be 
granted maternity leave, w~houl pay, from employment with the University in 
accordance with the following conditions: 

20.10 The maternity leave to which an employee is entitled shall consist of a period not exceeding 
seventeen (17) weeks commencing at any time during the period of eleven (11) weeks 
immediately preceding the estimated date of b!rth. 
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20.11 Notwithstanding the foregoing, where the actual date of birth is tater than the estimated date 
of birth, the employee is entiHed to not tess than six (6} weeks leave after the actual date. 

Where working conditions may be hazardous to an unborn child or to the pregnant 
employee, the employee may be transferred to an alternate position provided she is capable 
of performing the work. 

The employee may return to work and the Employer may pennit the employee to return to 
work at a date earlier than six (6} weeks after the date of actual delivery. 

The employee is entitled to resume work in the position occupied by the employee at the 
time such leave commenced or. if that position no longer exists, in a comparable pos~ion 
with not less than the same wages and benefits the employee would have received if the 
employee had not been granted maternity leave. 

20.12 During this period. the employee shall retain all accrued benefrts and full seniority shall 
accumulate. The employee may, if she desires. pay the full costs of any cost-shared 
employee benefrts; and. on return to full employment, she shall be reimbursed the 
Employer's share of any payment made. 

20.13 Procedure Upon return from Maternity leave: When an employee decides to return to work 
after maternity leave, she.shall provide the Employerw~h at least two (2) weeks notice. 

20.14 At any time during maternity leave, the employee may draw two (2) weeks pay, which shall 
be deducted from accumulated sick leave days. · 

20.15 1, Every employee who: 
(a) has been in the employment of the University for a continuous period of twenty 

(20) weeks or more; 

(b) i) 

ii) 

iii) 

In the case of a female employee. becomes the natural mother of a 
child , or 
in the case of a male employee. becomes the natural father of a child or 
assumes actual care and custody of a new-born child; or 
adopts or obtains legal guardianship of a child under the law of a 
province; and 

(c) submits application for parental leave at least four (4) weeks before the day 
specified in the application as the day on which the employee intends to 
commence the leave. is entitled to. and shall be granted, parental leave without 
pay consisting of a continuous period of up to thirty-five (35) weeks. 

2. For clarification, an employee who meets the requisites shall be granted unpaid 
leave up to a maximum total of fifty-two (52) consecutive weeks. 

3. In the case of adoption and legal guardianship, an application for parental leave. 
pursuant to clause 1 c) above, shall not be required earlier than the date on which 
the employee is notified of the placement of the child. 

4. Subject to subsection 5, parental leave must commence no later than the first 
anniversary date of the birth or adoption of the child or of the date on which the child 
comes Into the actual care and custody of the employee. 

5. An employee who wishes to resume working at the expiration of parental leave under 
this section shall give the Employer two (2) weeks notice of the day on which the 
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employee intends to resume working for the Employer. 

6. Where an employee intends to take parental leave in addition to maternity leave. the 
employee must commence the parental leave Immediately on expiry of the maternity 
leave w~hout a return to work after expiry of the maternity leave and before 
commencement of the parental leave unless the employee and the Employer 
otherwise agree. 

20.16 Every employee who makes application for. and is granted parental leave under this Article 
continues to accumulate seniority during the period of leave and may continue any cost· 
shared employee ben ems by paying the full costs of these benefits. 

20.17 Paid paternity leave shall cover a period of up to five (5) days commencing no later than the 
date of the child's discharge from the hospital, or date of birth if birth is not in hospital. 

ARTICLE 21 • SENIORITY 

21.1 Seniority Defined: Senior~ will be shown in two categories: 

Employment Seniority: Length of employment with the University. 

Classification Senioritv: Length of employment as a Security Officer or Secur~ Attendant. 

21.1.1 The length of employment wHh the Univers~. regardless of classification, will be 
recognized in the following matters: 

1. Vacations 
2. Leaves of Absence 
3. Lay-Off and Recall 
4. Any matter not specifically applicable to classification seniority. 

21.1.2 The length of employment w~hin classification will be recognized in the following 
matters: 

1. Promotions 
2. Training 
3. Transfers 
4. Demotions 

21.2 Senioritv List: The Employer shall maintain a seniority list showing the date on which each 
employee's employment commenced. 

21.3 Loss of Seniority: An employee shall not lose senior~ rights if he is absent from work 
because or sickness. accident, lay~ff or leave of absence approved by the Employer. An 
employee shall lose seniority rights in the event that: 

1. The employee is discharged for just cause and not re-Instated. 
2. The employee resigns. See Article 20.2. 
3. The employee is absent from work in excess of one (1) working day without notifying 

the Employer unless such notice was not reasonably possible. 
4. Following a lay-off. the employee fails to return to work within seven (7) calendar 

days after being notified by registered mail to do so. unless through sickness or other 
just cause. It shall be the responsibility of the employee to keep the Employer 
informed of his or her address. 
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ARTICLE 22 • PROBATION 

22.1 Probationary Employees: A new employee hired on a permanent basis in any classification 
covered by this Agreement will be on probation for a period of six (6) months following the 
effecfive date of the permanent appointment. A new employee working through his or her 
probationary period shall be regarded as coming wHhin the scope of this Agreement except 
that the employee may be released from employment without recourse to the Grievance 
Procedure, except in a case where the Union claims discrimination as noted In Article 4.1, as 
the basis of termination. 

22.2 The University reserves the sole rightto make the decision regarding the retention or release 
of an employee at any time during the probationary period but agrees to notify the 
Bargaining Un~ fourteen (14) calendar days prior to the end of the period if termination 
action Is to be taken. The probationary period may be extended for an addHional sixty (60) 
days by mutual agreement. 

22.3 In the event thai a probatlonary employee's absence(s) or breaks of service exceed five (5) 
days. the employer may extend the probationary period by an equivalent number of days. 

' 
22.4 A proba~onary employee who, while serving their probationary period, is the successful 

applicant for a subsequent promotion, lateral appointment or demotion. shall serve a new 
and separate probationary period for the new appointment. 

ARTICLE 23 ·LAYOFF AND RECALL 

layoff 
23.1 The University will notify the President of the Bargaining Unit of any planned layoff. 

23.2 The University shall notify the employees who are to be laid off thirty (30) days prior to the 
effective dale of layoff, or greater period of notice as required by legislation, In which case 
such greater notice period or pay in lieu thereof, shall be given. 

23.3 In the event of layoff, employees shall be laid off in reverse order of their employment 
seniority providing that there remain employees who then have the qualifications to perform 
the work. 

23.4 An employee who is subject to layoff shall have the choice to either: 

a) accept a permanent severance. 

b) accept the layoff. 

c) exercise his or her bumping rights. 

23.5 The Employer shall provide the employee, in wrHing, w~h the options, at the time of notice. 
The employee shall respond in writing to the Director, Human Resources. wHhln ten (10) 
days of receipt of the notice. 

23.6 Bumping 
a) An employee exercising his or her bumping rights may displace an employee who 

has less employment seniority and who is the least senior in the same classification 
or lower classification In the Bargaining Unit, if the employee subject to layoff has the 
qualifications to perform the work. 

b) The employee shall then be appointed to that position at the applicable salary and 
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that appointment shall become the employee's new classification, level and lime 
(full-time or part-time) status. 

c) The employee so displaced shall then be given notice of lay off and shall proceed in 
accordance with Article 23.4, and so forth. until such time as there Is no further 

· displacement. 

23.7 An employee who is laid off shall retain his or her seniority rights accumulated up to the date 
of layoff. for a maximum of eighteen {18) months from the date of such layoff. 

23.8 All employee benefits shall cease from the date of layoff. 

Recall 
23.9 An employee who is on layoff shall be given preferential consideration for rehiring prior to 

posting a position In the same classification or lower classification in the Bargaining Unit. 

23.10 Employees shall be recalted in order of seniority provided they have the qualifications to 
perform the work. 

23.11 The University shall notify the employee being recalled, in writing, by registered mail (or 
equwalent) to the last address on file. The notification shall state the position to which the 
employee shall be eligible to be recalled and the location, date and time at which the 
employee is to return to work. 

23.12 II shall be the employee's responsibility to keep the Employer informed of the employee's 
current qualifications and current address. 

23.13 The employee shall notify the Director of Human Resources of acceptance within five (5) 
working days after receiving the recall notice. Notification shall be deemed to have been 
received on the fifth (5"') working day following the mailing of notice by registered mail. 

23.14 Employees may waive their rights to return to employment for positions or vacancies of less 
than ninety (90) days duration. 

23.15 Where an employee fails to notify the University or to return to work in accordance with the 
recall notice, he or she shall lose all seniority and shall be deemed to have quit the employ 
of the University. 

23.16 Once the employee has accepted a recall, the employee shall be appointed to that position 
at the appropriate salal)l and that appointment shall become the employee's new 
classification, level and time (full-time or part-time) status. 

23.17 Employees on layoff may apply for any Job vacancies arising out of a job posting. 

ARTICLE 24- JOI3 POSnNGS 

24.1 (a} When a vacancy occurs or a new position Is created within the bargaining unit, the 
Employer shall post the position for a period of five (5) days, thereby affording the 
employees an opportunity to make application for the posted position. 

(b) The Employer agrees, for information purposes only. to post vacancies for positions 
outside the Bargaining Unit. 

24.2 In filling vacancies. the seniority of the employee concerned, consistent with qualifications 
and ability to perform the work required shall be a determining factor. Ability to perform the 
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work required shall be determined by management, as long as it is consistent w~h the terms 
of this Agreement. 

24.3 Trial Period: A permanent employee who is the successful ap.plicant shall be placed on trial 
for a period of ninety (90} days. Condmonal on satisfactory employment. such trial 
promotion will become permanent after the period of ninety (90) days. In the event the 
successful applicant proves unsatisfactory in the position during the aforementioned trial 
period. he or she shall be returned to a similar position without loss of seniority. By mutual 
agreement, the trial period may be extended an additional thirty (30) days. 

24.4 Pursuant to Article 24.3. any other employee affected shall also be returned to his or her 
former pos~ion without loss of seniority. 

24.5 Promotions Requiring Higher Qualifications: In case of promotion requiring higher 
qualifications and no qualified employee is available. the Employer shall give consideration 
to the senior employee who does not possess the required qualifications but is preparing for 
qualification. prior to filling of a vacancy. Such employee will be given an opportunity to 
qualify within a reasonable length of time, as determined by the University. and revert to his 
or her former position if the required qualifications are not mel w~hin such time. 

24.6 Bargaining Unit Notification: The Bargaining Unit shall be notified of all appointments, 
hirings,lay~ffs, transfers, recalls and terminations of employment within the Bargaining Unit. 

24.7 Disabled Employees Preference: An employee who has been incapacitated at his or her 
work by injury or compensable disease or through advancing years or temporary 
disablement, is unable to perform his or her regular duties. will. where possible, be employed 
in other work which he or she can do. provided a vacancy exists, without regard to other 
seniorily provisions of this Agreement, except that such employee may not replace a 
permanent employee. 

ARTICLE 25 ·CLOTHING 

25.1 Each Security Officer shall receive the following issue of clothing as required: 

1. Four piece uniform to include - light weight spring and fall jackets. hat, two pair of 
trousers; 

2. One pair of shoes or sneakers; 
3. Boots every two (2) years; 
4. Wallet badge holder; 
5. One pair of winter gloves; 
6. Three blue shirts; 
7. Two ties; 
8. Baseball style uniform caps for summer wear: 
9. One pair rubber boots: 
1 o. One rain coal; 
11. One rain cover for hat; 
12. One winter coat or jacket and uniform sweaters for winter wear; 
13. One uniform-style winter cap; 
14. One flashlight; 
15. One belt for trousers; 
16. One duty belt; 
17. One key-chain holder; 
18. One hand-cuff case: 
19. One pair of Kevlar search gloves; 
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a) As part of the four piece uniform, summer-weight trousers shall be issued from time to time 
as an alternative to regular-weighl 

b) Each Security Attendant shall receive the following issue of clothing as required: 
1. Two pair of blue trousers 
2. Three grey shirts 
3. One pair of shoes or sneakers 
4. One tie 
5. Key Caddie 
6. Small pocket flashlight and bell holder 
7. One pull over sweater 
8. Boots every two (2) years 
9. Jacket 
10. Baseball hat 
11. One unlfonn style winter cap 
12. One pair of winter gloves 

All clothing due shall be ordered no later than May 1"' of each year with a delivery date of 
no later than June 30th. 

25.2 Drv Cleaning: Each member of the Bargaining Unit will be entitled to dry cleaning paid by the 
University up to and not exceeding two hundred and twenty five ($225.00) dollars per year 
for the purpose of cleaning clothing issued under Article 25.1 of this Agreement. This will be 
handled by the regular University Purchase Order system. 

25.3 Other equipment deemed necessary by the Department Head will be provided at the 
Employer's expense. 

ARTICLE 26 -INSURANCE 

26.1 a) The Supplementary Health Care Plan is governed by a Joint trusteeship. It is the 
trustees who will manage the plan and any participation and/or consultation with the 
union will take place w~hin the terms of the trustee agreement signed by the parties, 

b) Changes in these policies will be made only after consultation with the Bargaining 
Un~. For all joint benefits other than the Supplementary Health Care Plan there shall 
be a Joint Benefit Advisory Committee or other advisory committee set up by the 
University whose function it is to consider changes in University policy relative to 
insurance coverage. A union representative will be invited to actively participate on 
any such commiltee(s). 

26.2 The cost of the premium for the Supplementary Health Care Plan shall be shared on the 
basis of 50% employee and 50% employer. 

26.3 Supplementary Health Care Plan coverage will be paid for by the University for past retired 
and future retired members on the basis of whatever cost sharing was in effect at the time of 
their retirement for all employees who retire prior to May 1, 2019. The following cost 
share shall apply for all employees who retire on or after May 1, 2019: 

Supplemental Health & Dental Cost Share- Retiree 11.3% I Employer 88.7% 

26.4 Temporary and replacement employees shall be enrolled, after one (1) year of continuous 
service, in the Supplementary Health Care Plan, Group Life and AD&D Insurance Plans on 
the same terms and cond~ions as other employees. 
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26.5 The Memorandum of Agreement for the establishment of the UPEI HeaHh Care Trust, 
signed by the parties on October 12th. 2001 remains in effect, unless otheJWise mutually 
agreed by the parties to the memorandum of agreement. 

ARTICLE 27- SAFETY AND HEALTH 

27.1 Co-operation on Safety: The Bargaining Unit and the Employer shall oo-operate in 
continuing the perfecting of regulations and obtaining proper equipment which will afford 
adequate protection for employees. This is to include proper and adequate equipment in 
Security vehicles so the employees can do their work property and safely. 

27.2 Proper Equipment and Evidence Lockers: These lockers shall be supplied by the Employer 
to each of the Security Officers and it will be the responsibility of the Security Officers to 
maintain proper care of these lockers. 

27.3 First Aid Kits: Shall be supplied by the Employer and be placed in an easily accessible 
position in the Security Services office and also in any mobile unit of the Security Services 
Division. 

ARTICLE 28 - GENERAL CONDITIONS 

28.1 Bulletin Boards: The Employer shall supply a bulletin board which shall be placed so that all 
employees in the Bargaining Unit will have access to it and upon which the Bargaining Unit 
shall have the right to post notices of meetings and such other notices as may be of interest 
to the employees. 

28.2 Indemnity: Where coverage supplied through its comprehensive liability policy does not 
apply. the Employer shall supply the legal counsel, where necessary, for any action initiated 
against an employee of the Bargaining Unit by virtue of the proper performance of his 
assigned duties. 

28.3 Employees shall be permitted to use the Sports Centre facilities upon payment of the 
applicable annual fee. 

28.4 The parties agree that the University policies relating to education and training apply to the 
members of the Bargaining Unit and that opportunities for training will be made available to 
employees in accordance with Article 21.1.2. 

ARTICLE 29 - DISCIPLINE AND DISCHARGE 

29.1 An employee who is disciplined or discharged shall be furnished with a letter stating the 
precise charge at the time this action is taken. 

29.2 The University shall not thereby be prevented from subsequently assigning other causes or 
reasons justifying the action and of which it became aware after such action was taken so 
long as this additional information pertains to the original charge or cause which initialed the 
discipline. 

29.3 While the University conducts an investigation to determine the degree of discipline to be 
administered the University may reassign an employee within the Security Services 
Division of the F acllltfes Management Department, or the Employer may suspend an 
employee with pay, pending the completion of an Investigation. The decision will be 
rendered as soon as possible and in the meantime, the employee will continue employment 
with all rights and benefits. 
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29.4 The Employer shall notify an employee in writing of any expression of dissatisfaction 
concerning his or her work wHhin ten (10} working days of the event of the complaint 
otherwise it shall not become part of his or her permanent record. 

29.5 The record of an employee shall not be used against him or her at any tlme after twenty-four 
(24) months following a disciplinary action providing no. further disciplinary action has been 
administered during that time. 

29.6 An employee shall have the right to have his or her Steward present at any discussion with 
Supervisory Personnel which the employee believes might be the basis of disciplinary 
action. 

29.7 Within three (3) days of a written request to the Department of Human Resources. an 
employee shall have the right to review his or her personnel file and respond in writing to any 
document containe<l therein. Such reply shall become part of his or her permanent record. 

29.8 Members of the Bargaining Unit injured while "moonlighting•, that is working another job 
without permission, shall not be eligible for benefrts under this Agreement. 

ARTICLE 30 • RETIREMENT AND PAY 

30.1 Retirement benefrts shall be laid down ln the By-Laws or Regulations as drawn up by the 
University. Changes in this Plan will be made only after consultation with the Bargaining Unit 
through its representation on the Board Pension Advisory Committee. 

ARTICLE 31 ·RETIREMENT ALLOWANCE 

31.1 When an employee retires, he or she shall be granted a sum payment equivalentto one {1) 
month's salary for each flve (5} years of consecutive full-time and/or part-time service, to a 
maximum of six (6) months. 

31.2 Service shall be calculated to the last anniversary date ofthe employee and each fun year In 
excess of five (5} years shall entitle the employee to an additional one-fifth of the monthly 
rate. 

31.3 The retirement allowance shall be calculated on the basis of the annual salary being paid the 
employee immediately prior to his or her retirement or the average of the employee's salary 
over the five (5) years immediately prior to his or her retirement whichever Is greater. 

ARTICLE 32 ·RETROACTIVE PAY FOR TERM INA TEO EMPLOYEES 

32.1 An employee who has severed his or her employment between the termination date of the 
previous Agreement and the effective date of this Agreement shall receive the full 
retroactivity of any increase in wages or salaries. 

ARTICLE 33 ·SEVERANCE ALLOWANCE 

33.1 Employees with at least fifteen {15) years continuous service' whose employment is 
terminated for reason other than discipline or retirement shall be entitled to receive one (1} 
month's pay for each three (3) years of service to a maMimum of six months. Each full year 
In excess of fifteen (15} years shall entitle the employee to an additional one-third (1/3) of the 
monthly rate (e.g .. for a total of 5 113 months severance pay at 16 years. 5 213 months 
severance pay at 17 years and 6 months severance pay at 18 years). 
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ARTICLE 34 - STRIKES AND LOCKOUTS 

34.1 There shall be no lockouts or strikes during the life of this Agreement. 

ARTICLE 35 ·WORKER$' COMPENSATION 

35.1 An employee prevented from performing his or her regular work with the Employer on 
account of an occupational accident that is covered by the Woll<.ers' Compensation Act shall 
be paid by the Workers' Compensation Board. · 

35.2 Notwithstanding Article 35.1. in the event that the salary of an employee. at the time of a 
claim under the Woll<.ers' Compensation Act, exceeds the maximum annual earnings 
established by regulation, the Employer shall. during the period the employee is in receipt of 
temporary earnings loss benefrts. continue to pay the employee an amount equal to 80% 
(85% after 38 weeks) of net income on a bi-weekly basis on that portion of salary which is in 
excess of the maximum earnings recogniZed by the Worker's Compensation Board. The 
calculation of net pay en!Hiement shall be made in the same manner as the calculation made 
by the Woll<.ers' Compensation Board up to a maximum earnings. 

35.3 When an employee is In receipt of Workers' Compensation Board benefrts for a period often 
(10) working days or more, the Employer will pay. during the period while the employee is 
receiving temporary earnings loss benefits pursuant to the Workers' Compensation Act, the 
full costs of the employee's premiums where the employee prior to his or her injury 
participated in Group Life and Group Medical Insurance Plans and will make the employee's 
pension contributions. 

35.4 The absence of an employee who is receiving compensation benefits under the Workers' 
Compensation Act. shall not be charged against the employee's sick leave credits or 
vacation credits. 

35.5 · An employee who is receiving compensation under the Workers' Compensation Act, shall 
continue to eam the benefits of this Agreement. save and except statutory holidays. 

35.6 An employee who is injured during working hours. and is required to leave for treatment, 
shall receive payment for the remainder of the shift at his or her regular rate of pay, without 
deduction from sick leave. unless the attending physician states that the employee is fit for 
further work on that shift. 

ARTICLE 36 • TERM OF AGREEMENT 

36.1 Except as otherwise provided in this Agreement, the provisions of this Agreement shall be to 
the benefit of and be binding on both parties fur conditions and wages as herein provided 
from and alter May 1" . 2016, and thereafter shall continue in force for a period of forty­
eight (48) months ending on the date Aprii30"'. 2020, and thereafter shall continue in force 
from year to year unless notice in writing is given not less than sixty (60) days next preceding 
the expiration date in any year by either party giving notice to the other party of a desire to 
negotiate a new working Agreement or amend the existing Agreement. 

36.2 Change in Agreement: Any change deemed necessary may be made by mutual agreement 
at any time during the life of this Agreement. 

36.3 Notice of Changes: Should either party give proper written notice as indicated in Article 
36.1, the party receiving such notice must be prepared to enter into negotiations for a 
renewal or revision of the Agreement and both parties shall thereupon enter into such 
negotiations in good faith and make every reasonable effort to consummate a revised or 

24 



new Agreement. 

36.4 The entire contract shall be negotiable at the request of either party unless they mutually 
agree to make specific amendments, additions or deletions. 

36.5 Both parties shall adhere fully to the tenns of this Agreement during the period of bona llde 
collective bargaining and, if the negotiations extend beyond the anniversary date of the 
Agreement, any revisions in tenns mutually agreed upon shall, unless specified, apply 
retroactively to that date. 

ARTICLE 37 ·JOB SECURITY 

37.1 All job classifications listed on Appendix "A" attached hereto shall remain In force for the 
duration of this Agreement. 

ARTICLE 38 -TUITION WAIIIeR 

38.1 The Spouse and Dependant(s) of Permanent Employees with a minimum of 1 year 
continuous University service shall be eligible to apply for a (50%) fifty per cent tuition 
dlsoount for all courses offered by UPEI in any undergraduate program. The waiver shall be 
calculated based on the cost of a regular undergraduate course to a maximum lifetime total 
of 120 credit hours per student. 

"Spouse• shall mean a person who eHher is legally married to an Employee or cohabits with 
the Employee for at least (12} twelve months in a conjugal relationship. 

"Dependant(s)" are defined as a child {through birth. adoption or legal guardianship) of an 
Employee, who is under 26 years of age at the start date of the semester. 

ARTICLE 39 -JOINTLY SPONSORED PENSION PLAN 

39.1 Pension MOA signed by the parties dated October 17, 2016 for the Jointly Sponsored 
Pension Plan (JSPP) will be appended to the new collective agreement. Additionally, 
once the University and the Joint Union Pension Negotiating Committee agree to what 
language will be placed in each collective agreement to address Ute new JSPP (as 
agreed in the Pension MOA dated October 17, 2016} CUPE Local501 would lnserUhat 
language Into their collective agreement 

FOR: 

THE UNIVERSITY OF PRINCE.. 
EDWARD ISLAND 

LOCAL UNION NO. 501 
C DIAN UNION OF PU 
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APPENDIX A • Salary Schedule 
' 

Scale of wages and job classifications for the University of Prince Edward Island Security Services Division 
will remain in effect until April 301h, 2020. 

4 year agreement May 1st. 2016 -April 30"', 202.0 

Adjustment to Salary May 1. 2.016 2.0% 

May 1. 2017 2.0% 

May 1, 2018 2.0% 

May 1. 2019 2.0% 

'· .. 



CLASSIFICATION 

Corporal 

Third Year Constable 

Second Year Constable 

First Year Constable 

• Security Attendant 

EFFECTIVE DATE 

May 1. 2016 
May 1, 2017 
May 1. 2018 
May 1, 2019 

May 1. 2016 
May 1, 2017 
May 1. 2018 
May 1, 2019 

May 1, 2016 
May 1. 2017 
May 1, 2.018 
May 1, 2019 

May 1. 2016 
May 1. 2017 
May 1. 2018 
May1.2019 

May 1. 2016 
May 1. 2017 
May1,2018 
May1,2019 

STEP I 

$53,802 
$54,878 
$55.976 
$57.096 

$50,257 
$51,262 
$52.267 
$53,333 

$48,010 
$48,970 
$49,949 
$50,948 

$45,903 
$46,821 
$47,757 
$48,712 

$38,353 
$39.120 
$39,902 
$40,700 

STEP II 

$40,214 
$41.018 
$41.838 
$42,675 

• Security attendants shall be hired at Step I and shall be placed at Step II after one (1) year of 
continuous service from their dale of appointment. 



APPENDIX B- Temporary and Replacement Employees 

The parties agree that the provisions of the Collective Agreement shall apply to temporary and 
replacement employees to the extent and In the manner outlined as follows: 

Purpose of Agreement: 

Article 

Article 1 -
Article 2-
Article 3-
Article 4-
Article 5-
Article 7-
Article 9-

Article 10-

Article 11-
Article 12-

Article 13-
Article 14-
Article 15-
Article 16-

. Article 17 -
Article 18-

Article 20-

Article 24-

Article 25-

Article 26 
Article 28-

Article 35-
Appendix A-

Applicability 

Recognition and Scope of Agreement 
Reservations of Management 
Definitions 
No Discrimination 
Bargaining Unit Security and Check Off 
Representation and Bargaining Committee 
Grievance Procedure 
(Access to the grievance process is limited to those Sections of the Agreement that 
apply to temporary and replacement employees, as defined in this Appendix.) 
Arbitration 
(Access to Article 10 is limited In the same manner as Article 9.) 
Hours of Work 
Overtime 
(Article 12.3 excluded. otherwise. as is) 
Payment of Wages and Allowances 
Attendance at Work 
Lost Time 
Rest Periods 
Statutory Holidays 
Vacations 
(Temporary employees shall be paid 4% vacation pay at the end of their term, less any 
lime owing. After one (1) year of continuous service, they shall ·begin to accumulate 
vacation in accordance with Article 18.) 
Leave of Absence 
Commencing with Clause 20.6 through to, and including. Clause 20.17 only. 
Job Postings 
Add to Clause 24.1 only: If no suitable candidate is found from among permanent 
employees. then first consideration will be given to those temporary employees who 
apply. The ability of these candidates to perform the work required shall be determined 
by management to the same extent and in the same manner as In Clause 24 .1. 
Exclude Articles 24.3, 24.5 and 24.7. 
Clothing 
Clothing will be provided as necessary to perform the work in accordance with the 
expected length of the work term. 
Clause 26.4 applies, rest does not 
General Conditions · 
Articles 28.2, 28.3 and 28.4 
Workers' Compensation 
Salary Schedule 
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MEMORANDUM OF AGREEMENT 

1m CANADIAN UNION OFPUBUC EMPLOYEII.S 
LOCAL UNION Sot -ftcmrirY POUCE 

('l'&e UDioD) 

and 

TBE UNIVBRSl'JY OF PRINCE EDWARD JSLA1IID 
(The Ullivonity) 

The Christmas ~c:bcd\llc period is dl:fined .. u.t;'padod belweca IIOOD, Deeanbct 246 up 1o 
midnight of !he~ pm:edillg the Jirst b1Lsiooss ~of !he IICW )'UI'. 

At its discrttioD, the Uaivemty maY opGil!le wllh nduA:cd mdf complcmc:n duriDg tbe 
CluisiiDas Sdlcdu,h,. 

3. Nonu.ally,eadlemplo~:will benquiicdtowod:aminimm:noftwo O)s&itb duriugtbe 
a.n.-; S~ule period. lD scheduliQS tb sbilb, !he 8laiUtoly bolid:a}'ls aad days of 
~ sbaiJ be sc:hedWtd lim rmd 1hm the mn•iniD& daya sbaU be 1chcdnlod. 

4. Bach cmplli)'= aball hi: COIZIP"'"'ed at 1 plmlium r'llll! ~any IWo {2) :lbifts worlced duliJlg ~ 
Chrislmas Sch¢ule. Par tbo!lo shifts covc:ed by SlldlliOiy Holld.y prl)'lisiono lhc Collective 
AgrecmCIII, lbe apptopdlll\' - sba!l ¥PI,y. For fhooa mn•iniD& ohift:l not specified as 
SbduiDJy HoUdays, the employees 1'for.l:ing !hose shifts will be C4ll1paiSaiCd at lime plw time in 
lieu. or an equM!eo~io.poy. EmployteS worldngovulll!d above thel)'ll>(2)Jml!lilllll shill 
maxiJIIuln will be COlllp<:IISllled at the appmplillle r'llll!, as per tbe Co Declive Acre= caL 

S. Upon advisblg !be UlliOD, 1he Uoivcnily 1118)' employ~ stoll'to W<>tk 1llo!c shi1b JJDI 
assiJ!mll to !be Ieglllat sta1[ 

• 

J 



MEMORANDUM OF AGREEMENT 

BE'I'WEEN: 
The University of Prince Edwmd Island 

The ('anadjm Uaioa. of Public Empi<Jyees • LoW 1870 
The Canadiu 'Uoion. of Public Elqdo)'CC$- Lceal SOl 

ThofntemmOllal Bmlhcdlood oiEcotrical Wodun • Locall432 

(Hadnafter called tba "l'm1!e11") 

Wllona.t 1boo U;oi~csity ofPrince Edword JslaJld alld the Q!nacllm Union. of Public Bnlployees 
Locall870 tallenod into a Me:DJOra:ndum of Agnoc:mcal Re: Article 23 • Oroupl'nsu.!anu M part of the 
negotiated selllemaot for a collective egn:cme~~t daled July 10, 2000;.AND 

Wbereu ill& Uniii'Ci'Si!y ofPDDI:<I.Ildwllld al.u!d md the Calllllim Union of hl>lic Bmp.loyea 
Local 50! OlllaediDID a Momcnimdum of Apu:atcntltc: Article 26 • fnsl&raDceao part<>flllt 
uegotiallod •cttlllDI.CIIl for a collediV6 .,........_, daled July 10, 2000; 
AND 

) Wlaertasthe Uni~ersily ofPtinccl!dnnl IslAnd liD!! the~ Dn>lherboad ofl!lcdrieal 
WO<brs Local 1432 Clllicml illlo ,;Letter ofU~ R<:: Arocle22 -lolurlsce u i>o.rtoftba 
negotia!M unlammt fur o. collective 118JU01Cill dal<:d 111111126, 2000; 
AND 

Wll....,.. the Partlco to eacb Mamonmdum of Agreemout and the Letter of Uadarsraodi:ag aol<:d 
abovo have ~ in the Joint Wo<ldog C<Jmmitlce on Svppl""""'Lvy Jbllb Care rn.w.o.cc aDCl 

' bave I!!8Ched l11llglcemCat"" the CO!! .maru.g ef pn:mlums ror lbe Sv{lplomonllty Health o.n. P1m. 

I. The Parties 10 eacbM=mnmdlliD of A~DOtcclol>ove ba~ ~~*hal eo ~tto 
...mi>liahn Trllstu lliJ3II&l:lllCII furibe parp- ofjointl,y odmiuisltoriQg the Sup:pi~ Heallh 
~Piau. 

2. ThoPartiesiO theLeaerofU~ ool<:d ahovehave ~ lho.t thelD!I:malional 
Brmhc!bood ofBiectdcal Wod:m Loeoll432 will not participate as 1 vctiug o:w:mbor of tbe 
Thlslees but will hold eberver stainS atT1USI« mco:linp. 

) , 

3. Tha Employer willltl'1lllgc fur the pepllnd:i011 of a draft Trust Agreaneot for c:omidotsll.on by tho 
Parties. · · 

• 



.. 

) The Trost Ag=ment •ball iQclude provis!OIIS for, but DOt be lio:iilod to, the following: 
Introdllction 
De&ilions 

) 

) : 

. . 

OcDctal ln""IU~,..~e.,.!ab.,;· oo 
Parpose ofthll Trust Fund 
Trullees 
o-:n.J All1h<lrity of'l'rwle<a 

Duty lo Report on 'I1ul Aflilirl ofiho Trustu.s 
Proc:eclulef, By-La.VS ODd RqulaliODJ 
Coutmctionof~ 

Commevr<nncnt aDd Colledion ofCoolribm:iOIIS 
ConllibU!iol!s 
Comm~~~~~:<mcol ofCovm&a 
Collcc1i<m of CoDiribaDaos 
Bcm:lit QwlltA=IJ 

Rec:ord Kl:qriQg aDd Sigoins of])oc:nmm"' 
Execatioo ofpocamads 
FonnofExecu1ion 

Mcctinga of TNS!ee.s 
Mioulc;t 

lllcpouses ofTnuto:cs 
Dcpoait, W!lbdnlwal ODd Co-Mioaling of FWids 
Bo.adina aDd .!DinraD<:e 
Couulbllloo on lhe R.cmowl oflhc A.ctwuy, Adminis1ra!or, IDveotm=t Manago:r ODd CoiiJII!lanl 
~ 
AdmiDi!Ualoc 
hMootmCI!I Mauger 
CozwuiW>t 

Education 8tld ~ ofTlUSICCS 
Amtl!dmcmt lo tbc Trust A.groeuuml. Including thll !lllplllslon ofthll Jll.IUilatD 
Amendmad 1o PlaD(s) 
Tcmin"'iM of Pmlcipelion by thll Pllllies 
TmniDalion ofthis A,recment · 
Oelwal P.roviliODa 
Notice 
.I!Kccation Da!t 

4. Tho TlustApemo:at. will be avaimble fot t<:View for ll!lifiJ:alion by die l'mies within 90 dayl of 
signiq this Mcmoreodum of Asrecmeot with aa ol!i~ lo have thll Trust Agreemcm finalized 
by ~.!~~bet 30, 2001, with BD effioctlvc dale of Apdll,1002. · 

s. Oooe it is ill clfi:ct,·dlc 'l'nlsleesbip Apc:meat will1akt proced""" cm:r Ibis Mem<miOI!uln of 
~ 
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7. 

8. 

Tha Qmodjm Union of Public Bmployees Local! 1870 and SOl agRC to par1iclp6tt .in a eost 
~ of pRII!iums in the Suppicml:nbny HeaUh c.., fnslmmce Pllll bucd upea a 50~ 
employee share aod a SO pe:r=lll!mplo)l(r share on the affective ~-

t"lu> lldOillalional Bro1ht:rhood of Elcc1rical Work= Local 1432 agn:o to participate iDa cost 
sbadJlg of premiums ill the Supplementmy Health Care lDsuranee Pl111 besod upon o. 25 percent 
employee slwa and a 75 pet<:CDtEmplorcr Share o». tho d!i:clive dab>. 

a) 

b) 

The .Patties agrectbattheBmployer's n:illlln=ent to "!he employees will ba based on a 
belldit cn:dit lljllll"ll8CIIIbenlby saving t» iocomc taxes thai WDIIId ~ be payable 
by the cmployco. 

The attu.al vaiW> of the benefit cmlit will be debrmliuod at tbe time: of lito eftWtive date 
...tili:h !hall bo April!, 2002. 

c) lnaecordazlcewilhtbepli'Viouslyoi!ll'fld.M-onndaaodi.elwo.~refc:rred 
to above, the iDitW Benefit Credit will bo lhe UD.01lll1 cquivaltll% to the toiBI Vliuo of tho 
cmployets shan: of tile cost shari~~!! UI"IIIIcmczrt, a.a.d will be paid to each cmploy1lC in tile 
rcapective bargalning units who is a subscdber of the S~J~~plcmcotol Health Care PI lUI, split 
....,.,w,g to their single or filmilypatticipalicnin the S~J~~PI~ Heal lb. c..., Plall. 
This joilial Beaefi.t Cn:dit "1Vi11 DOl apply to !bose part-lime lllhscrlbcm wbo ""' already 
sbarin; tile pmnium 011. a SO/SO bosis. FUiuro ~>cadit cn:dit.s will be de~ tluwgh 
the caUeclive bargaining p.II)Ce$S. 

d) 'lboiDlllal balcfi.tcn:di.b will bo colcWaledu S0p:a:<:n1oflhoi lwal.lhplon-' fur singlo 
and :filmily co-. in the Supplomenary l:lcallb Care lnsulmoc> Plm fur CUPB Local 
1870Cld CUPELocaiSOl mewlx:D. 

o) The inllial beuditaeditswill equa12S p=t of the heal1b.plao cost for s:ioi)L> ood family 
eov<nge in the Su,pp!Q10111111y ·Health Catc IIIBilntDOe Pla.u f01t mEW Local 1432 
members. 

f) 0!1 tho cffecli'YC date, bCDelit ~ escabliJbed thmugb dlo iDitie1 process MUch ate iD 
axccss oftbo value n<:cdad ID pay for-the croploycc's port!an of 1he baoolit coats will be 
clig.iblo fur deposit to a hMI.Ib spending •CCCW~t or Cllll bo taken .., a cash paymout. 

&) lbo ~ ofbcDefit credi1s fot casb is pennjlk:d UDder tho Income Tax.Act; howtvet, 
thoc!eclioft il ~ccablcAIUI murt be JUde bafote the beginnio& oftb!l boodit plaa year. 
Tilt actwol paymmt to tho Benefit Credit Acoount will be made oa a bi-woekt' pcyroll 
basis.HeallbSpcadingAccouatsmaybcdmmllpODthrougbcotlhe~1othocxteo11hat 
is in fho accOuut. .A:D.y ~ut of <:ash will be made as a IIIDIP :rum at thcewl ofcw:hp!a:n 
y ...... 



) 

·, 

h) Ead! eligible employee in the rospcc:rivc bupiDlllg unit! will b&"" • Benefit Credil 
A<;count. . ln lho event tba1 two pc:rsons employed by the Ua.lv=ity ~ elip"ble to be 
carolled togDihtr lmder family COVGn&" in 1bc Plan, bolh shall be l:llldibed. with any 
81110ttals provided or negotiall:d on their behalf. . 

Hmplayccs will mab thtirelection~ lhe liSe ofWJ:Jex<:cas bcDefil =ditODOe a 
year, in Febnulry. For the first eW:1ioJo, if • choice is not mado, the dofimlt will be.,. 
lump &Um cash paymcoL 'l'b=alla', ifm elcdion is.aot aw!c, the previous eJection will 
be d<QJed to be lbc choice for !he upc:omiq PW. Year. 

j) Foe new bin:& o.r ,_,ly eligible eroploy- CO!aiDg the boaefit plan during the year, snch 
auployoos a~e able to IDllb> thtir sdectiQD of bcodito a:Dd election of 111\Y - benefit 
ctedils c:vcn1houl!b1bo plmyear is inJII'OP'= noeleclion will be indli:ctunti!March 
3!•, the cmd oftb plan year. 

lt) Upon tcmiDalioo, tmploy= wbo brve tlcdal casb will be J:8ld die amouat ~ 
Bmployees wllo bave elecll:d alkallh Speodilog.A<:COllllt will ~lix llltllllh5111 su1Jmit 
ICCCipls for """- inc:llm:d prioc to tho dalo ofteaninatimL 

J) Future b.,.,jit ctedit3 will be d""'""lneJ! lbrou&b tho coUectivc barpioinr procoss. 

m) n... Health Spco,ding .Ai:colllll will be lldwiul.rlcrtd on a cany tb<watd credit buis, 
IIIC8llil:lg thattbccmploycc D>llY only claim agaillsts=:ipts paid~ lbatP~ Year. 

n) Mrjrdalcd ~ fi:es charged by the c.oaiawill be izlcooponllzd into the Huldl 
premiUm ndaS. 

9. PJI!Il Year 

10. Reatth §pplffjpg Ar:r:gmtJ 

B=.efit aedits in C~XCCD of lho employee cOli doti'!J!Jinod by 1bc cort slwiDg tii.mnla am be 
clepositod IDa Hcahb Speudi.ag Account Tile Hea.lth Sponding At:COUilt""" be used to P1.Y for 
eligible apci1S"$ tllld.:r iw:omc WI: .lq!lllldi<m.! tbllare oot cova.d by the Supp!cmcalluy HeaUh 
Cam WuraDa: Plm. AD clec:tionmade on how to usclbcc:xcess credit amount applie:~ ODly fn the 
upcoming plan year. A new cleclionis required for ~plan yean, Once tbo election is 
me&!, it is imnrocablc for lbat plan year. 

Clotb the employee lw alct:11cd a Health S)lOIIdiD& Accoaat. 1hc aD>OIIDt will bcgiD.ID a=uo 81!d 
AllY \lll\lliod bolliDC<O will be caaiod D'l'l:l' tbr a •eecod year. At the o:nd of that time, ay IDOJiiao;not 
IUtd from tbc firsl jour will be fllrfeitcd, in aa:otdam:c wilh R.:v=lo a-da~· 

• 

• 



'") 11. Cogmlipce 

) 

. . 

Tho Patti .. agree !D comply to the Canula Cwtoms1111d Rt:mwc A&l'OCY bWle1ins descn'billg the 
W:stahL'lOf1hde8JlP.rou.bes. The Pattie• also acblowlodgethe""{UirementfurlhecoulinttaliCII 
oi 1he flavow:ab!c tax .WU.. and tlllt the CCDICCJIIC2>00S of tlic CanadiaG CnslatUS aod ~ 
Agcnoyremovingthe&vnurablcllxstallllwonldldvcoclyallix:tallparticipaliDgnll:mbcnoflbD 
Plan. 

On roque~~~ mBWLocal 1432oraey othorbsrgainblglmi~ abaD be admitted to full membership 
in tbc ~ atrllll&ement provid.,.J thai the IIICIII.bcn of the~ 'omit scckiQ& admlss:ioa 
ogreero a cost slwing ofpre:miulnsin the SupplcmcalluyHcallh CareiDsunocc Plml based upou 
a 50 ~ employee ~hare and & 50 pcza:nt Employer ~. IBBW woo1d lbcn receive 111 

addilioDalequiva!CIIt BeAefitcndit to bo impl~acxordiDgtotheS80leprovisiODS as wmo 
applied 1bc olhet unloD!l. 

12. On roquest, The Fa<uky Al:!oci4dca shall be adm.i!IM to 1'all ......Wtnbip in the Tnutee 
aiJllllgCIIleul. p!OVided !hat the IDCIJibcnl of The Faccdty lUooclalloll "1110' ID & cost sbariJJa of 
prenww in tbe Supplcmcu18:1y Hcallb Care lnJuraaro Pion ba!od upon a so percent eGIJ>Ioyce 
Glwe and a SO perceotl!mployer s1u1ro. 

13. .Any omployec eligible for UPEI Sllpjl~ Health Ccel'laa bomefus may become a member 
of !he SupplcmCiltmy &altb. Cam Plao wdor 1110 same an~ "'''Uch are In place for tbo! 
TIU'lteeabip. 

14. lbehrti .. apeethalmlir~ 'Who cle:rive their Bullh Bcllefits &am the siJIIlii!Critatolhi> 
MemiltmldWD of Agreameo.t will be aubject to the tcrmo oflhe 1'luob>e IJIDI4ICd Plao. from the 
offi:ctivedzfcofimpl............,.,,oaa go fotwanibaJis. TlweeiodMdualswhore:timl. prior to 
the ctrt.ctJvo data shall CODtmuc to have the ~um COlt sharing Dmlllgcmeot of tho 
SupplexnmUiry Health CarelnsutBDOOPian tbal'WBIIIo ploce for !hem at the time oftbr.irn:Uremaut 
dalo. 

IS. Atlhcdilcrctionof!hcTrustocs,olh.,.particsSUJlb os!hc tJPEI'RJ>Iir= Assooi•tion may atlclld 
Troltmmcetiagll 'but will not be given 1'rust.ce status and will not vote ontn.atlml coming bet.Ore 
1M TIIl!lzoes. 

16. The Parties QJI= ill pinciple to provicle fur the pouibility l>f ai\Jiure expiii!Sion oflhe man dale 
oftht Tnlsl.ceabip. 

17. The Pattieallp'CC t'lulllhc l!mplayar will Dol an=d the Supplemclltmy Heallh lnlulance Plao or 
al12rlb!o P=i=~ upiD !be cll't<:tivo c1.te of!hc TnmAgreomcot, except bythem\1111.11 
oo.llSCirt oftbe partie!. NotwithslalldiDglbs forogoiiJ&, Ill)' impositioo of dlmges to plaad03ign 
inili4lled by the insumu:o carrier which are bcyOJid tlle COillrol l>f the Emplo.)'Cr may ~ 
implemen•ed fulloWiQa ccosul181ions betweeolhl: Employer end the UniODS . 

• 

I 



. . 

18. On the effecUve date, the Employ« agrees ID pay to each employee In the respec!lve 
ba11jalnlng units (aJPE Locefs 1870 end SOl and IBEW Local1432) a lump sum payment of 
Two Hundred Dollar.; ($200.00). Thl& amount will be prorated fc<- those employees who work 
less than rull·tlme and suoh payment will be based on tllelr l'ull·tlme equl\laleney. 

19. That the schedule leading to Implementation shall be es follows: 

September 30, 2001 
October 31, 2001 
November 2001· M!bruary, 2002 
December 2001· January 2002 

February 2002 
February 28, 2002 
April 1, 2002 

:lO. Deleted In thla v11rslon only. 

Ansl!ze Trust Agreement 
Ajlpotnt Trustees 
Trust~ ln·~rvlce 
Communlatlon to p~n members re. Bonelli Credit 
Ac<:ount, election and option a fc<- surplu~ 
Belleflts Premium Renewals 
Employe<!$ moke el-ans 
effective dote of lmptemontatlon: 

• new payroll system 
• Banant CR<IIt Ac:.:ounts 
• Trusteeship 
• c:ost sharing arrangements 
• new benefits premium rotes 

21. Tho Part! .. agree that this JG1nt Working Committee on Supplementllry Heoltll Core lnsu"'"""' 
will a.ntlnue to operata until such t!me as the Trusteeship Is In P'""" ond that 11 may, by 
mutual consent, amend or alter the lmplemematton SGh<!<!ufe as requii'Od • 

• 



J Dated at Charlottd<lwn, this I 2.+( 
"· 

) 

.. 
·7 

day of_...l:O~ch>~k.~---~2001. 

Oo Behalf of the Cscadian Uaion of 
Pllhlie Employees Loeal1870 

·0JjJ.ft~ 

l~Q 
On BeU!C oldie Csnadiao Union 
of Public am;oy= Local SOt 

it.-.fdi.: ;.. ... 
{/ 

l/!..;1 r7q= • 
On .Bcllalf ofth.o lnlc<na!io.W 
Btotbclhoocl of Elt:drioal Wodoen Local 

·R:~ 



MEMORANDUM Of UNDEIIST ANDING 

Tiro Unlveultr of Prince Edward lslottd (the "Uni.,./Oity') 

Tiro tanodlal> Union of Publlc Employ.,.,- IAK:ol501(1ho "'JIIlon") 

(lle~noltot" ullod the "Partin") 

WHEREAS I!Jo Unlvonlly and t~e Union •~ por1y to • collectlw "'l"'•,.nt dotod FobruJry U, 2012 
(the "C.allectMt ..... mont"); 

AND 11111£1\EAS • pnodlco h., .._.optd of • llowi"' employees to occn~o DVertJ.me cndiiS .,..d 

vautlon l .. vo crediiS In """"" of the ollowoble amounts """"" the C..lfi!<IM: Avoemont; 

AND WHEIIfAS the Unl..,..lty hos dollvo~ notice to the Union 11!>1 it Intends to ond the prKI!co and 
rovert to t~o MJniiOJ HI out In the C<lllectlvo AJrftmtnt; 

AND WI!EREAS tho U nlvo"lty at~d the Union wl1h to )0/totly Identify the mU~ner In whld! ealstl"' 
overtime ond .,...lion '""'•I• will bo addressed; 

AND WHEREAS lilelntentls thololl fmployte ovenlmo ond vocatron In .,...,, of t1w entltle""'nts 
pl!tmlMd In lhe Colloctlwo •• _,, rhollbe radu~d 1'0 lite vo""lon onlhltmenlset out In Artlde 
11.1.10 ollho CoJiodiye Al:.nmer>t. 

Tbc:rwfare, tt.t Partla hcnlla agree .as foUows. 

OVlllnME {ARnCLE 12) 

1. By mubn1 consent of the Unh~enity artd 11n lmpiDyel!, accumulated DVartlme m~ b11 
maintained as lime In llevtvlhe o.,.nt that such limo In ~eu- not briOJ tho Employee 
owr tho rnllllmum vacation ctodh ontltfomont set out In Article 11.1.10 of the CDIIective 
Aar-'ttrrt. NotwllllltandiJ>& lht r.,..uqe of Anl<lo ll.l, lhk- nDt mun that an 
employee WIW not be perm!tttil to OCQIIIIIIate "'""' tlmo In llou abon tho -121 yur 

m111lmum undor Article 18.1.10 within alls<:al'rt••· No later th>n April JO, Z017 tho Employee 
and the Deportment tle.od will flnotlzo ond •rree co tile omount of lime in lieu that an 
omployee moy be pormltted ID molntoln for ll"oo fl'lrpose of remalniOJWII~In t~e two.,..r 
ma•lmum enlhlement In Article 18.l.l0. 



2. For the pu"JJC!ict of tmbRs.hlr~,~ a dear starting polrtt moviJl8 fO'IW~rd,tny tc:cumulited 
o~rtime not mtlnttlned ts tltM Sn lf.t.u forth~ tiiiJ'PO'S~ M Artitl~ 18.1.10,. in a<cordallQe wtth 

#t above~ WIT he ~kt out to the fmplovee In M:.y 201'11n a onttlmt kiMp !um. 

VACATION (ARTICLE 18) 

3. AH Employees OYer the maxJmum y.;u:.atlan .mltlament !et out In Artid~ :ts.l.lO ITk!St have 
fln.alb:&d and agreed with the Oepartn'lent Head, both pariSH .ank1g f'ltUonabfy, avacatfon 
an.ton pt:.n by no fattt than Aptil301 2017. The ¥3(atfon •cUon pl.:ln must Mt out specffic 
t~ICJn to brins ~oecumut:rtton under 1N m;;uctmum v3~tfon etltltlem.entnt out In Ardc)e 
l&.l.lO by no l•ler111on Apra i~Q, 201& 

4. tfai/'IIU'I:lon ~etlon plan I~ not ~tf•~d bt-twe-en the Employee and the Ottp:~~I'Vnctnt tfe1d by 

April 3-0, %017,. both p.~rtfn rntr.c tns.on.ably, any vacation uedlt$: above t.he mi:dmurn 
~tion ll!ntitf.e.ment setout ln Artkte 18:.1.l0wlll bit p.;~ld outfn a onttime ktm.p sum. 

GENERAl. 

S. Efftt:tr~ signing of thb. Mernorertdurn of Unders.t:tndlnJ, tht Unlv&tSfty, the Union :~nd 
€mployeH shall abl'dt by tM pt~vlsion1 of the Co!tettive Aetetment In t11t.pt<:t ofVuatfoM 
ond O.,erllm•. 

At01 O•Uid at Ch.>tlollot.,..,n, Ptln<r Edw•rd l•lond, lhb ~oi....!.:.Jf:=~:::::::..._~. 2017. , 

On btttatf oftht Unlvenity Onbth.>lfofthoUnlon 

~ 



PftQTOCpt,fnyacatlon and Owrttms Gpiy fo{w!nf 

OV!ii!DMl - '11ME IN ~EU-Anld• U 

1. In •ro~rd..-.:tlll!tlt Ardde 12.3. by mtii<JOia>ns• nt of 11-oc Unlvcn!ty •nd •n !mployu, 
accumui;;Ued ovBttfrne may be m1lntalnld u ttme In 1'-!LI to the extent thilt such tJmeln n.u 
does not brfnathlt £mptoyee crverthe mnlmum vu~onc:redftentttlcment a.t outln Anttt~ 
U -LIO of lllo C..lloctha Alltte.,ellt. 

l . nm• In UH uhdeor Al'tlde 12-l. whkh 1:1 nat used "' l"tiich '"~ E'mployan vJatJon maafmum 
und.cr A tUde 1&.1.10 01$ lot!d out In IJIUif~ph ll. d\all be PiJ!d. out aMUa~y on 01 Mfo~ thl" 
tnd of 'he n.ul year. 

VACAllON - Ar!l<lr I I 

L Empfovemant e:wptctad to tate v.u::aUon •nnullly. lmpiloytes wtU ngt be pcrmtttrd to 

m;Jr~tafn iiiM:i.d~ ln:NII th:rtncHd$ the mPirmMn viluUon iiUN:II set owt'n Artkf• 
1&1.10. 

2. Emptoyees ;utd sht Depll"'mltnt HNd must W"DD't: D:Jtelher~ both parties adft"C reuon.abty, 1D 
kfcntlf1 iln xc:.pCJblt vJtiltton plan eo ensure ~at aU e11'\ployHs take ~lh wuJ11on d·uf1q: 

h flat yrar to •ntvJW thty a~ \IM'er ihe ma.dmum vaaUan ~~ Jet aut ln 11.1.10 ~t 
IN ••d of ..,,h ~-year. 

, , ~ndf"'C Mav t•, 2018 ;JII'rf v~atlan cn:clttsln UCMS Df the rNDCimum Ylmlon 
enttdc~nt nt aut In Attkte 18.1.10 wilt be Hductd to the ma.drnum wt:ildon enUUemenl 
Mto~ ln Artlt:f,e U.l.lOtt the and at uc.h flsc:al veaJ. 



IJPtl Pension Mtmorand~o~m of A«tume.n• - October 17, 2016 

MEMORANDUM OF AGREEMENT 
Octobet- !7, 201& 

Thla Momar.~ndurn of Aclftment )the "Aifeomont"J Is bl!twuil th~ University of Ptinco 
Edw:nd IJiand Board of Go•emors ("the Emplay~~r"J and the UPft FA (Units 1 1 • 1 21, cu PE 
Laal 11170, t\JPE Local 501 )UP£1 s.tcurlty PaDc"J and IUW Local 192ll )collodlvoly, tho 
" Unions"). The tenns of this Alrnmenl ant b!ndln1 on the parties and onlorcu ble In 
occmlancewitll ndl Unl.on's c.cll«tl,. OIJ'ftment with the Employer. 

Elfeellw Oobt 

:!.. The effecllvo dato of the omendments to the Pension Plan for Employeos of the 
University of Prince Edward lsl~nd {t~e "Plan") and the Plan's g<Wemance stl'\lcture, as 
set out in aruter dotal! below, sl>oll be January I, 2017 ("EifecUV<! Dale") subject to the 
asr ... ment in /Oipll<l of transitional matters attached It AppendiK "A" heret.o (the 
"TtansUlon Agrument"). 

Plan GO'Vt!!m::ance 

2. At the Effecti .. Date, the Pl•n will bt am onded to become a )olntfv·sponsared dtfont d 
~ene!lt pen.sion plan rJSPP'). The sporuors of th" Pla n wiH be t~e Unions and the 
Empl~r (the "Spon>ors "). Tho Sponsors will establl$11 a boa rd (l he "Sparuor eo• rd"l 
with cettala dtcislcn-makln1 authO<Ity and -monee rtspot1$ibililies ovtr the Plan as 
furtt>v d6ctlh~d llorein. and shaH appoint • boanl of llllUta to odminister the Plan 
!the •ecvd of ll'\l$lees" or "TruS1et .. ). The 8~rd of Tru~t""s wil adminlstor tho Plan 
1tr accordaJ>co with a truS1 15ttement (tho "Ttu>t A8feement"). ln •dd'rtio11, tho Sponsors 
shall enter an agreement t hat sets out rhe rolti and responsll>lliHes of t~e Sponsors (the 
"Sponsors Asr..,ment"). 

3. The TruS1ees shall serve .. t~e administrator of the Plan ('Plan Admlnlstralor'') and 
a530clattd pension fund (tho "Fund") In a<cordance with the TMI Aereemont whose 
lerms ar~ consistent wtth the terms of this Agte!ment. 

4. The Truste-ts shilll be respon.db(a- for the ongotn8 administration, operetlon,~ and 
Investment of til• Plan throueh their delegates and asents. The Tru.stees shall select ond 
monitor all seNtce providers to the Pli n the cost of whl<h shall be pa id from the Pl•n'• 

, , / Fund. 

U¥' 5. The Board of TrusteM >hall be compO;Sed of an •~ number of ildMdlliiS. one ~alf of 1 ~<{( ;··-~ .. ~·-••oo•""•-•·-~~,..,-, ' 



UH:t 'en,ton Mtmotlnd.n cf ACI'Itment-OctDber tJ, 2011 

6. The Employer will •FPolnt hall of thevollnalnt!M<Iuils an tilt Boord ofTrustro under a 
proo ... of 11\e Employer's choosing. At loiS! one of those Individuals shall be a oon· 
Union plan member. 

7. The Unions will appoint holt of the votln& Individuals on the Board oflrumes undtr • 
proce5l ofthe Unions' choosing. 

8. Two retired plan mombers will also be appoJnted to the Boord of Trustees. one by the 
fmpkryer ond one by the Unions. These two retired plan membars will not h•ve o vote 
on tho Soan! of Trustees •• conttmplated In Arllde 9 herein. nor wHI they count for 
pUilJOSIS of the quorum ruiH of the Board of Trusten. Furth or, then two retired plan 
m.embers w;u not be eligible to serve as co-chin as cofltet1lplatcd by Artlde tO herein. 

9. The Trustees wilt endeaYOurto make d•cillons lly con..,nsus. No dech.lon wm be blndlna 
unless It has the support of • mo)orlly of the voting Employer Trustees and 1 majority of 
tho votlns Union TIWtH$. An appropriate d~pute resolution process will be p""crlbed 
In the Trust AgrEement lor breal<ins anv deadhx\, whkh will Include a &huatlon In 
whlth necwary Trustee busln!U nnnot proceed bec:.ause of lack of c:Oll.sensus or 
majority support. 

10. lh@ Board of TNSiee> will function with • co-chair model whereby earn of the Union 
Trustoes and the Employer Tru>tftl •h>ll appolm one of their own to act as co-chair of 
tM Board of Trustees .. The cc--cha!u shall shire such tif.Sti and autllority as required for 
tM ntlsla<lory O!lenli!m of the Board. lnda~ln& tho c.ollng aod r:lultlr\1 of meetlnas. 

11. A fundins pollcv neaotlated by t~e Employer and the Unions cons~t w~h this 
Asreement shaD be admlnl5~red by t.M TNSteos. 

SptlMOT ,_rd lind SptJfl$01$ Al/~fmr:nl 

12. The Sponsor Bo.lrd will be estobii!Md by the Sponsors A&reement which will be 
consistent w~h the tenns of this Airftment. 

13. The 5tlonsor Bo.lrd shall be composod of an equ•l number of Employ«r and Union 
repro.sentotlves. NolWithstandi<li the number of representatiws, dtclslon maklnaat the 
Sponsat Board wilt be made 'IIJ block votu. The Employe< representotlves to the 
Sponsat Board will collectively exerdse one uo1e and the Union repr .. entltlves will 
collectivoly uerrl$1! one vote. One vote from Nch <ide wll be required for all dedslons 
of the Sponsor Bo•rd. 

( 

14. The Plan teJ<t, tile Tnm Acrumen~ the Funding Polley and Cho Sponsors AueeiMnt, 
onto eNbllshed, sl\al be subject Co omendmenc only by the Spon5or Board. Such 

~~ amendments shill be expressly blndlns upon Che Employer, Unions and Plan members, 
~ fotm~r members, rotlrees and their benefldarles. 

~~ 2 



UP£1 PNon MemoJ"iindum of Agreement - Octolw!f 17. 2016 

15. Following the Effective lme. an aauarlal a~umpttons an~ metho~s shall be determined 
by tho Sponsor Boord and communicated. 1t1 a~vance of any period of time to which 
those method$ or a$SYmptlons may apply, to the Trustees. who may provide feedback 
and Input to the Sponsor Board for the SpOn$Ot Board to use In determining sucll 
methods or assumptions. 

16. The Plan will not be tennlnated or wound up except In accordance wltll the Sponsors 
J>ueement, whith shall require the prior written consent of the Employer and each of 
the Unions, 

17. The parties to thl> A,greemont shall e•ewte sud\ amendments or lurlher letter$ of 
un,.,rstandlng to each appll<able collective agreement between the Employer and each 
Union to provlda on tv that the- pension arrangements for be~rgalnins ynit members are 
as described In this Agreement, the revised Plan text. Tru$1 Agreement and Sponsors 
Agreement, as the c:ase may be. 

Fund Ina of the Plan 

1g, A valuation of the Plan wl• be conducte~ as at September 30. 2016 (the "Conversion 
Yaluatlon•t. The economic methods and assumptiOI\! to be used In the Conversion 
Valuation shall be consilient with the April 30, 2014 valuation a!.lumpllons, except as 
modifltO by the assumptions In th@ -.aUern.attve set" as sh:ar!:d an Sl!!pt!mber 26, 2016. 
The asset smoothing methodolosy from the April 3D, 2014 vakr>tlon shall be applied. 

19. The Plan's current service c:ostafter the effective Date will be shared on a 50/SO b:uls by 
the Employer and Plan membetS. For ereater certainty, bosed on the l>test projections 
In the "Sample Implementation using extrapol&ted results at April 30,' 2016 and 
alternatlvt! actuarial as-sumptions' (from the Employer's September 26, 2016 do<umen~ 
a copy of which Is \rttached as Exhibit ••a" to thi5 Agreement}, the current service cost a~ 
at the Effetllve Date Is currently projected to be 16.04% of pensionable earnln1s, or 
8.02!1i (on average) of pensionable earnings P•YBble by the Employer and 8.02!(, (on 
ave,ge} of pensionable earnings paya'ble by the members. 

20. The Employer shall be responsible lor any scnedules of unfunded liabilitY spedal 
payments, to be amortized over 15 years, associated wltn any Plan deficit !after taking 
into account the. present value of remaining contributions under Article 21) as 
determltltd by the Conversion Valu;~lion. 

21. Plan members shall conllnue te> pay 0 .88% of pensionable earnini$ in respe<t of 
unfunded liability special ~avments until June 30, 2025, as requlr<!d by the 2010 
Memorandum of Agreement slg~>ed by the Employer an~ t~e OniOns snd as 
contempl•ted in section 4.1(81 of the Plan te>rt. The Employer and Member unfunded 
llabiHty special payment ..:hedules as determined by the Convenion Valuation shaN be 
consld!:red an asset of the Pliln. 

3 



22. Unfunded liabilities •rising in valuallans performed after the Convenlon valuallon (tho 
flrst scheduled Vllluatlan lollowina the Conwr.;lon voluaHon shall be at Ajlrll 30, 20l9 
and subsequent valuoUan> will be performed as at April 30 on regular lnlervals as 
determined by lhe Sponsor Board not e.ceedlng e""ry three years) will be amortlred 
over 15 years and funded by ohhor contribution rate lncrea!<!s, ttmporory future 
be"efit redud:fons~ or a combination of the two, iU as determ~ned by the Spenser 
Beard. The Sponsor 8o.a.rd moy, In ocrx>rd•nce wtlh Its dedslon-makMg proceu (as 
des<rlbed in poraJfiphs 1l and 14 of this A&r~tL •sree to t.tmporary luture 
benelil rductlons. The Sponsor 8cord may also dtcxae nat t.o make any such 
letnporary bondlt reduellans. Tho balance of any unfunded liability lundinl oblialtlon 
shall be met by special poymerrts tnat .. m be shored on o S0/50 basis by both the 
fmployer •nd !'Jan members and amcnl<ed over • 15 yeif period. For the purposes of 
clarity, the fotlowin& are provided u e.nmples of how this paragraph 22 Is Intended to 
ope~te: 

• If the"' Is a 5% of payroll spedal povment obligauon, and th~ ~ponsor 8card ogrees 
to • tempofllry future benefit redut:tlon that reduces pl•n cost by 21' of payroll, 
both tho Employer and Plan mombers will be obllsated to make special pavmonu of 
t.S% of payroll etch for a period of 15 years. 

• If there Is a S% of po'lfOII spedal poymont ob"&ation, and the Sporuor 8cord does 
not agree to any temporary futuro benefn reductions, both the Employer and Plan 
membors wl• be oblialted to malce JIM!Cial paymeniS of 2.5'11 of poyrol eoc~ for a 
per!<)d of 15 """"· 

~3. Pion $UrpMe5 (dfitn<d as amwnts obove 110!' funded on a gain& ccf\CA!rn bosls) shall 
litst be used to relroot:tlvely re.store •nv tompororv ilene6t ....auctions !n rospoct of past 
service and future servke. unttl thase benoflts hove been renored fully, as determined 
by the Sponsor Beard. SUch benefit restorations shall not reduce plan lirndlll8 below 
110!1.. 

In clrtummnces whefl! the Plan I• funded abCMI 110!6 on • golns concern b~• and all 
temporary benol~ reduellons Of any) have bHn fully reno....a. lht surplus above 11~ 
sholl be used to: 

o Improve Plan benefits and/or 

o reduce Plan risl<s by conseMtlzln& actuarial assumptions, 

''determined by the Sponsor Board. Such chanses sh>ll not reduce the Plan's funded 
status below 1109(,. 

124. The Employer w;n remain responslhte for full termination ond wtnd-up fundlna of all 
Plan liabilities, both pro· •nd past·<onvorslcn, In the event the Pl;n k tonmlnated and 

~t~~ 4 



WEI Pen$iol'l Mtmo~ndum C)f A&leem"'t - Oci.Obtr 17, 2016 

le:nlfhs 

25. No changesto Plan benefits or Pion de.lgn are required at this time. Followin& execution 
of this Agrnment. benefiu mov be amended onl~ In accordance wit!> the Sponoon 
Aa,r'ee.ment. 

Conditions 

26. The A&reement w111 be contlnsent on r.rttnc:ottoa In a«c<dance will> such proce., cr 
requirements determintd by the Employer 011d eadl of the Unions reiptctl-ely, I1IPnc 
whkh this AIV!Mitnt s~•U be null and vafd. 

CoVIInanll 

27. The Employer •nd the Unions Shill nORDtlltO In 8Cod faith and .sholf eJ(Otute the further 
•Rreements required by this A&reem8tlt lntludln& bill not llmlt•d to the Sponsors 
Asreement, Trust Asreemenl, funding Polley, revised Plan te><t, and such other 
aareemencs as t~re or may b& required to impiC!ment the purpos~ of thf.s AgJeement. 

28. Subject to onltlo 18 of this Aereement, from the date of e•ecut1011 of this AjJreement, 
lh~ Emplover shan maka no changes to the Plan1 contributions or any KOnomlt 
assumption or methods used to •atuet~e P,.n without the prior consent olead! of the 
UniOn$. 

5 



Dated and ••ecuted on October ~2016: 

Whness f<>t UPI;IFA.IIola Etiln 

Wltnw 
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UP£1 PtnJion Memor~ndum of Afjreement ... Odobtt 17, 2016 

.-ppc:rulb& •A•tD\he M~mof ~rmcnl datN t nd tatuted Ottobet17, 201& 

Tr;tuu.tUvn Alrecmcnt 

l. All npitalbed terms, I!X£1!!Pt as othetwlst defined I'H!ntln, hnre tl'lle same mt~n!"' as ln the 
Memorandum of Aareemrnt dtted Oclober 17. 2016 benween the lJI'Iiversi\y of PrltKe Edward 
ISland lloa•d of Govemors ("the Employor') and the UPEIFA I Unit> • 111\ • 21, tUP£ l.o«111870, 
CUP£ LOcal SOl (UPEI St<1Jtlty PollreJ ond 18£W locall9l8lco•ectiv<ly,lh• "Unlans"J 

2. Tbe £11Ktlvo Date Is J•nu•,., I, 2017. 

3. The new brd of TMt.ee1 wUI DJ.mm.t.nce iu rofe a.s Plin Admln1stn1.1Jr en JanuJry l, 2017 or as 
soon after tNt d.Jte ~ ts ~!c fn order to tab over M F~ AdmtM:trate:r, at a mi~. 

the Trust A&rft!Mnt must bt curnp.ktt:d an!S executed and lhe fu11 BoaJd of TM,et:s mus:r be 
estabtls~cd. 

4. In ll'11 event th! Trust AgrHme:nt k not executad by Janyiry 1. 2017, or the full Board or 
TNnees fs not enabllshedJ or tl'lot Uo;,rd of Trw.leei Clnnot Kt as Plan Mminlstf'itor as Jt that 
dn&, th~:re wltl be a tram11ional period, Mllcmsf!lr thin ooe year and l!ndln& on December 31. 
2017, or the date- on whidl 1he: Uoud of T,ustus aJWtne"$ iU rote as P~n Admlnlstrato,, tt 
earner (the "Tnnsltion P~riod•') duclns which tlme the foifawing NIH Will acvem: 

1 . The Etnp!oyer will ccntlntJe to ,act 11 Plan .Adtnlninr.nor, sub}ed to tM appto~;l of 1l'le' 
Sponsor l!.cnr'd, Clf the UnfcnJ fn dfC\If'utJtw;es wf\fle lhe Sponsor 8c11d k net vet In 
plan, fer al -n• of tlp\lfkti\U to tho odmlnkt<oct~n of tile Pbo. lndullln!l 
cnttrfns: Into or ren!\Wirt; co.ntraas for tiH'V'kl! to the P'lan, ctec:crminkw Mtul rial 
~U~anptlons Of ITM!I'thotlolo&les.; 

b. All edstb1s cont.raas « Uflllial prO"Ade:r aue~menu (or arr.mgcmenu If nat In wtltlrt~J 
wUI (antlnue vnchanaed dur1na the Transition Period. Arrv (f1inJes that mav be tf!qu!red 
or desired mu" be' apprmted by the SpoMor 8oard, or the Unions In t lrcumstanc.es 
where the S.,onsor Board Js: AOt yet ln plu~: 

c. Ally decision <!<lUIR!d bv the Ac<eement 10 be mod• by ihe Sjlon!OI' Bo•rd moy l!e mod• 
f~11tl-r by lht: Employer ~lnd thl Unlcns In Circ41m$lirtee5 where 1he Sponson A.aftement 
has not ye1 been encuted cr lh4! f~l SCICIMOt BOilrd' is, no1 vat titJblW\td.. 

S. ltlo parties willlmmecflitotv r:ommenco dra~t..,ltlo Sjlonwrs Aareemtnt l nd Trust Al•ttmenr 
wllh a Vltw to havt"g futly executed documents Jn place on January 1. 2017. 

6. fn all rupects, the Memorandum of Aareeme:nf si'NII&DYetn except os e11plici1ly modl~d by thlt 
Tflrnltkln Alfe!menr. 
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Key assumptions (vs 2014) 

Ut'"Cfi~o~tun :Jf .1·,~·.an~t•un i U'i.1'J in 201·1 Altf'rJ'iltn .. ·e stt 

ms.:o~nt rote-
Salary sc.ah! (inc/ al/owanc~ far 
steps, promotional, l!tc} 

Increase In statutory limits (e.g., 
YMPE, CRA max aa:ruol} 

Mortality 

Retirement oge 

5.75% (pre and post retirement) • 6.~ (pre and post retirement) 

4.0')6 per annum 

3.1i'IG per annum 

CPM2014 Public Mortality tables 
with Improvement scale CPM-8 
(pre-retirement and post· 
retirement} 

60')6 at Rul~ of 85 (min age SS), 
or ~ge 60 if earlier, balance at 
ilje6S 

3.5" per annum 

2.5" per annum 

No change 

SO% at Rule of 85 (min age 55}, or age 
60 if earlier, 60% of ,...rnalnlng at "I" 
65, 25% at each age between aaes 66 
and 70, wilt! 
everyone remalnl"' retiring at a.:e 71 

: 
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